THE PRESIDENT’S AWARD
FOR YOUTH EMPOWERMENT TRUST

ANNUAL REPORT AND AUDITED FINANCIAL STATEMENTS

2013/14

The President’s Award for Youth Empowerment
our vision is to be the development programme of choice for
young people in south africa
our mission, with the assistance of adult volunteer leaders, is
to empower young people between the ages of 14 and 25, by
providing a balanced, non-competitive framework for
self-development and enhance their capacity to achieve in
whatever context they find themselves in, enabling them to
become responsible citizens within their communities

NATIONAL OFFICE
MARTIN SCHOLTZ
Chief Executive Officer
ms@presidentsaward.co.za
JANINE HANSEN
Operations Director
jh@presidentsaward.co.za
MICHELE BARNARD
Fundraising Manager
mb@presidentsaward.co.za
MANDY MAY
National Programme Administrator
ajm@presidentsaward.co.za
SHANI STEVENS
Administration Assistant
sos@presidentsaward.co.za

Martin Scholtz

Janine Hansen

Michele Barnard

Mandy May

EASTERN CAPE OFFICE
BRETT MALILA
Programme Manager:
Eastern Cape, Western Cape,
Free State and Northern Cape
bm@presidentsaward.co.za
EMMA HEISTEIN
Project co-ordinator
eh@presidentsaward.co.za

Shani Stevens

Brett Malila

Emma Heistein

GAUTENG OFFICE
PALESA MATULUDI
Programme Manager: Limpopo,
Mpumalanga, North West
pm@presidentsaward.co.za
NKAGARE MAKHUDU
Progamme Manager: Gauteng Schools
nm@presidentsaward.co.za
MONA LIPSCHITZ
Administrator
ml@presidentsaward.co.za

Palesa Matuludi

Nkagare Makhudu

Mona Lipschitz

WESTERN CAPE OFFICE
IRENE STEWART
Programme Manager: Western Cape
is@presidentsaward.co.za
SHARENE STONGA
Programme Manager: Western Cape
ses@presidentsaward.co.za
MANDY SMIT
Administrator
mls@presidentsaward.co.za

Irene Stewart

Sharene Stonga

Mandy Smit

Christine Wyngaard

KWAZULU-NATAL OFFICE
CHRISTINE WYNGAARD
Programme Manager: KZN
cw@presidentsaward.co.za

The President’s Award Annual Report 2013/14
TRUST BODY

FOUNDING PATRON-IN-CHIEF
Mr Nelson Mandela
PATRON-IN-CHIEF
Mr Jacob Zuma
PATRON
Archbishop Emeritus Desmond Tutu
TRUST BODY
Mr Warren Clewlow (Chair)
Dr Frene Ginwala
Ms Rochelle Josiah
Mrs Pauline Jackson
Prof Tawana Kupe
Ms Vuyelwa Masangwana
Dr Harold Serebro
Mr Peter Surgey
Mrs Sue Paget
Mr Modise Makhene
MANAGEMENT TRUST BODY
Mr Warren Clewlow (Chair)
Dr Frene Ginwala
Dr Harold Serebro
Mr Peter Surgey

Mr Warren Clewlow
(Chairman)

Dr Frene Ginwala

Ms Rochelle Josiah

Mrs Pauline Jackson

Prof Tawana Kupe

Mr Modise Makhene

Ms Vuyelwa
Masangwana

Mrs Sue Paget

Dr Harold Serebro

CHIEF EXECUTIVE OFFICER
Mr Martin Scholtz
OBJECT OF THE TRUST
To provide and administer the trust fund,
which fund is to be used exclusively to provide
leadership, education and training to young
people within the Republic of South Africa
in terms of the provisions of
The President’s Award Programme.

National Office
Eastern Cape Office
Postnet Suite #65
Private Bag X1672
6140 Grahamstown
South Africa
Tel: +27 (0)46 622 7273
Fax: +27 (0)46 622 5416
Web: www.presidentsaward.co.za
Facebook: www.facebook.com/
The PresidentsAwardSA
Twitter: @ThePresAward
Gauteng Office
P O Box 413191
2024 Craighall
Tel: +27 (0)11 453 9408 (ext297)
Fax: +27 (0)86 646 8409

KwaZulu-Natal Office
Private Bag X6001
3245 Hilton
Tel: +27 (0)33 383 0100
Fax: +27 (0)33 383 0080
Western Cape Office
P O Box 3338
7129 Somerset West
Tel: +27 (0)21 850 0728
Fax: +27 (0)21 850 0458
NPO Number: 004 - 920
PBO Number: 93 0001 329

The President’s Award for Youth
Empowerment is a full member of
The Duke of Edinburgh’s International
Award Association
Award House
7-11 St Matthew Street
London
SW1P 2JT
United Kingdom
Tel: +44 (0)20 7222 4242
Fax: +44 (0)20 7222 4141
Email: sect@intaward.org
Website: www.intaward.org

Bankers: Nedbank and Standard Bank
Attorneys: Brin Brody of Weeldon, Rushmere & Cole
Auditors: Deloitte & Touche, Johannesburg
Accountant: The Tax House, Grahamstown

Mr Peter Surgey

Design:
Susan Abraham, Cape Town
Printing:
Dupli Print, Grahamstown
Cover photograph:
Nadine Bailie Gold Award Holder
Back cover photograph:
Nicholas Santrucek

The President’s Award for Youth Empowerment

DONORS

IN-KIND SUPPORT

The President’s Award wishes to thank the following
funders for their support from
1 March 2013 – 28 February 2014:

The In-kind support from the following groups is
gratefully acknowledged:

ABSA – Sesego Cares
Anglo American Chairman’s Fund
Antonio Lorenzo
Barloworld Trust
Brand South Africa
British High Commission
BT Communications
Carl & Emily Fuchs Foundation
Community Chest – Nelson Mandela Metropole
Department of Arts and Culture
Department of Social Development - Western Cape
DOE International Special Projects
DOE World Fellowship
Mutual and Federal Insurance Co.
Nashua
National Youth Development Agency
Robertson Winery
Vuyelwa Masangwana

Amatola Water
ARCAY Burson-Marsteller
Avis
Deloitte & Touche
Inhouse
Kansai Plascon
La Vie De Luc
Monte Casino
News Clip Media Monitoring
Premium Brand Distributors
Tsogo Sun

CONTENTS
1		Patrons, Trust Body and Contact details
2		Donors and In-kind Support
3		Patron-in-Chief
4 A Tribute to Mr Nelson Mandela
5		Trust Chairman’s Report
7 Chief Executive Officer’s Report
10 Operation Director’s Report
16		Accountant’s Report - 2014
17		Annual Financial Statements

Patron-in-Chief President Zuma attends the Gold Award Ceremony in Cape Town
with the Earl and Countess of Wessex
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The President’s Award for Youth Empowerment’s 30th Anniversary year in 2013 will certainly go down as an
enormously successful year in the organisation’s long and inspiring history. To have celebrated this milestone
in the way that it was celebrated bodes well for the future of the organisation. In recognition of this significant
year, I need to pay a special tribute to President Nelson Mandela and the significant role that he played in the
development of the Award Programme during his tenure as Patron-in-Chief from 1993 to 2010. He set the tone and
direction for the organisation which will guide it for many years to come.
What an honour it was for me, as Patron-in-Chief, to hand out 120 Gold Awards at the Gold Award Ceremony at
the Table Bay Hotel in Cape Town on the 10 October along with the Earl and Countess of Wessex. The ceremony
was a fitting tribute to the Gold Award Holders who worked so hard and with such determination to achieve this, the
highest level of the Award Programme. Significantly, the Earl of Wessex is a Gold Award Holder himself and is an
international trustee of the Duke of Edinburgh’s International Award, whilst the Countess of Wessex, accepted the
role of Global Ambassador of the International Award whilst on the visit to South Africa. I would like to thank Their
Royal Highnesses for joining us in South Africa for the 30th Anniversary celebrations. I know that they returned
home inspired by the work of the Award Programme in this country.
I would like to thank Mr Sibusiso Ndebele, and Ms Bathabile Dlamini, the Ministers of Correctional Services and
Social Development, respectively, as well as the Deputy Minister of International Co-operation and Development,
Mr Marius Fransman for joining me at the Gold Award Ceremony in Cape Town. Minister Collins Chabane, the
Minister in the Office of the President, officiated at the Gold Award Ceremony in Pretoria in my absence and
Minister Paul Mashatile, the Minister of Arts and Culture, hosted a Social Cohesion Lunch so kindly held at the
British High Commissioner’s Residence in Cape Town. This level of commitment on behalf of members of my
executive, illustrates the immense importance that is placed on The President’s Award for Youth Empowerment
Programme as a viable and sustainable empowerment tool for young people in South Africa.
Thank you to all those at the coal face, for the work you do on the ground. To Mr Warren Clewlow and the trustees
of The President’s Award, thank you for sustaining the work of the organisation through your wise counsel and
guidance; to Mr Martin Scholtz, the CEO, and your inspiring national team of only 14 staff members, well done on
what you achieve with the resources with which you have been entrusted; to the volunteer Award Leaders, who act
as significant role-models and mentors, your role is so critical in the empowerment of our youth; and to the young
people across the country, who voluntarily take part, many living in demanding circumstances, your passion for
your own development and for the development of those around you, inspires me.
We always say that the youth are the future of our country, but it takes attending an event like the Gold Award
Ceremony and to see the determination to succeed and to contribute to building the country, that we become
convinced that indeed, this country will be in good hands. In our 20th year of a democratic South Africa in 2014,
let us all—government, the private sector, trustees, staff, volunteers—recommit ourselves to the values of our
founding fathers to ensure that our youth have the greatest opportunity to succeed in this extraordinary country. It
is only by joining hands, with a shared vision for our youth, that we can do it.
Thank you.

Yours sincerely,

Mr Jacob G Zuma
President of the Republic of South Africa
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A Tribute to
Nelson Mandela

Photograph: Matthew Willman
Courtesy of the Nelson Mandela Foundation

Nelson Mandela has passed away at his home in
Johannesburg on 5 December 2013. Our thoughts are
with his immediate family as well as close friends and
comrades at this time. It is a significant time in the
history of South Africa as we all reflect on the impact of
his decisive and committed leadership of many decades,
which provided for a peaceful transition to a democratic
South Africa.

In November 2000, The International Award community
was honoured by having President Nelson Mandela, with
the Duke of Edinburgh and the Earl of Wessex, hand out
Gold Awards at a historic Gold Award Ceremony that was
held at Drakenstein Prison outside Cape Town as part of
the Duke of Edinburgh’s International Award Foundation’s
International Forum. This is the prison that President
Mandela had been released from on the 2 February 1990.
At this Gold Award Ceremony, 93 inmates from around
the country received their Gold Awards.

President Nelson Mandela was the founding Patron-inChief of The President’s Award for Youth Empowerment,
a role he embraced from November 1992 as he prepared
to become the first president of a democratic South
Africa. His first commitment as Patron-in-Chief was
at the a Gold Award Ceremony in November 1992 in
Grahamstown where he said: “In any nation, the youth
are the future … for generations, young people [in South
Africa] have been deprived of that future; black children
have systematically been denied an education, a childhood,
or even the opportunity of a secure and meaningful adult
life. White children, too, have been warped by apartheid,
nurtured on racism, turned into soldiers, fearful of black
people, fearful of the future. This ceremony takes place at a
time of great challenge for all South Africans, young and old,
black and white…. Our country sorely needs young people
with responsibility, commitment, dedication and the will to
succeed. You and your colleagues throughout this country need
to squarely face the challenges of building a new society. This
will require strong hearts and a deep commitment, coupled
with love and respect for all humanity.”

Mr Mandela’s last appearance on behalf of the Award
Programme was in July 2002, when he handed out Gold
Awards at St Andrews College in Grahamstown along with
the Earl and Countess of Wessex. However, Mr Mandela
continued in the role of Patron-in-Chief of the Award in
South Africa until August 2010, at which point the baton
was passed on to President Jacob Zuma at a ceremony
held as part of the United Nations International Year of
Youth Dialogue Workshop organised by the Award in
South Africa. President Mandela was represented at this
ceremony by his old friend and struggle comrade, Mr
Ahmed Kathrada.
Mr Mandela said at a Gold Award Ceremony at the
Presidential Guest House in Pretoria in the 25 November
1994: “May this Award inspire you to continue in your efforts
to draw the most out of yourselves and to encourage others to
do the same. In so doing, you will help build our country.”
What a privilege to have had this world icon so intimately
involved in the Award Programme. Let us continue to
strive to live out his legacy.

These words remain as true today as they were when he
spoke them 21 years ago. His role as a man of immense
integrity, who was committed to dialogue between
diverse people in South Africa, remained a feature of his
leadership style until his passing. He was an icon that
all Award participants in South Africa looked up to and
revered.

May Nelson Rolihlahla Mandela Rest In Peace.
Martin Scholtz, CEO: The President’s Award for
Youth Empowerment
5 December 2013
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Trust Chairman’s Report
Warren Clewlow

Our sincere thanks to all those who support us
financially - a special mention goes to the National
Lottery Distribution Trust Fund, Barloworld, Deloitte
& Touche, Avis, Newsclip Media Monitoring, Mutual &
Federal, Anglo American, and the Duke of Edinburgh’s
International Special Projects Fund for their continued
support over a number of years.

•		The President, and senior members of his Executive
who attended various functions during the 30th
Anniversary events; and the Office of the President, for
assisting with many of the logistical and protocol issues
for the 30th anniversary celebrations.
•		The Earl & Countess of Wessex for their weeklong visit to South Africa, during which they attended
21 individual Award events, including a celebratory
reception, 3 Gold Award Ceremonies, visits to schools,
community youth groups, a residential youth facility and
a correctional centre, and a number of fundraising events.
Their support for the Award in South Africa is sincerely
appreciated.
•		Mrs Judith Macgregor, The British High Commissioner, and staff at the High Commission for their
wholehearted support of the visit to South Africa of
the Earl & Countess of Wessex, including hosting and
sponsoring the 30th anniversary reception in Pretoria.
•		St Albans College in Pretoria and St Andrews College
in Grahamstown for hosting and sponsoring the Gold
Award Ceremonies in Gauteng and the Eastern Cape
respectively, and to Sesego Cares for sponsoring the Gold
Award Ceremony at the Table Bay Hotel in Cape Town.
•		The International Award Foundation for helping
facilitate various aspects of the visit by the Earl and
Countess of Wessex, including the hosting of the group of
World Fellowship delegates in South Africa.
•		Mr Alex Van Heeren, for hosting a World Fellowship
Dinner. As a result of the dinner, I am pleased to reflect
that two new South African World Fellows have been
recruited. They are Mr Moya Nape and Mr Nkululeko
Sowazi, who will each contribute £37,500 to The
President’s Award for Youth Empowerment over the next
5 years, via The Duke of Edinburgh’s International Award
Foundation.

With the 30th anniversary celebration events that occurred
in October 2013, I would like to extend my sincere
appreciation to the following:

To our Trustees who have been very supportive of the
activities of the Award during this year, sincere thanks
to you all for the contribution that you make to the

2013 was a year of celebration as The President’s Award
for Youth Empowerment reached its 30th anniversary year.
It was a year in which Award Participants, Award Leaders,
Award staff, Trustees, and Stakeholders were able to
celebrate the value and impact of the Award Programme
as reflected in the various reports that follow.
From a financial point of view, we have once again done
very well. Our total revenue income of R5,866,543 was
10,8% up from the previous year. The income from our
enrolment fees from Award participants was an impressive
R824,463 which is up 27,5% from the previous year and
our donation income is up 11%. These figures reflect a
continued belief by both funders and Award participants
—as well as their parents, guardians and Award Leaders
—in the value of the Award Programme. I need to
congratulate Janine Hansen, the Operations Director, and
the operational staff for the value that you all bring to the
Award Programme which has resulted in this continued
support.
When considering the expenditure in the year - against
the backdrop of increased costs in all sectors - it is
commendable that the organisation has managed to
oversee expenditure this year at a level that reflects only a
9,4% increase. Importantly, as an organisation we are still
able to deliver a quality product.
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of the Independent Examination Board’s management
structure. We welcome them both and look forward to
their input in the years to come.

organisation and its well-being, whether it be through
fundraising, advocacy, contributing to our discussions at
quarterly trust meetings or innovative thinking. Your role
is vital to the success of the organisation as whole.

To Mr Martin Scholtz, the CEO, Janine Hansen, the
Operations Director, and the rest of management team,
thank you for your on-going commitment to the vision
and mission of the organisation. What is reflected in this
report is a tribute to your hard work. Thank you!

I am pleased to report that we have two new Trustees:
Ms Vuyelwa Masangwana, who has served as a member
of the Senior Management Services at the Judicial
Services Commission (JSC), and the National Treasury.
She served as Secretary to the JSC for 4 years and is
currently involved in her own consultancy venture. She
has a keen interest in strategy, leadership development,
relationship building, social development and knowledge
management; and Mrs Pauline Jackson, the former
Executive Head of St Andrew’s School for Girls who is
a committed educationalist of many years and a member

Finally, to the 2571 Award participants who have
achieved Bronze, Silver or Gold Awards in this past year—
congratulations for taking up the challenge and developing
yourselves. We know that the Award has inspired you to
make the right choices.

The holistic development of
young people.

Skill development

Adventurous Journey

Service
Physical Recreation
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Chief Executive Officer’s Report
Martin Scholtz

The Founding Patron-in-Chief of The President’s Award
for Youth Empowerment, Mr Nelson Mandela, died on
the 5 December 2013. At a Gold Award Ceremony on 25
November 1994, President Mandela said: “Our country
sorely needs young people with responsibility, commitment,
dedication and the will to succeed. You and your colleagues
throughout this country need to squarely face the challenges
of building a new society. This will require strong hearts and
a deep commitment, coupled with love and respect for all
humanity.”

•		In March 2013, 51 volunteer Award Leaders from
around the country gathered in the Western Cape for
the first ever Award Leader Indaba (ALI). Award Leaders
from schools, community youth groups, residential youth
facilities and correctional centres came together to provide
the organisation with feedback and input regarding
our mission and vision and the way we operate as an
organisation. Many of the suggestions that were raised at
ALI, have been introduced into the organisation. Award
Leaders are critical to our success as an organisation and
their endorsement of our approach ensures that we can
meet our organisational objectives.

Insightful words from an extra-ordinary national and
international icon who we had the privelege of having as
our Founding Patron-in-Chief for 18 years. As we reflect
on the significance of the year gone by, let us remember
the significance of Mr Mandela’s words spoken about the
important role that the Award has to play in developing
the youth of South Africa back in 1994. How have we
measured up?

• In partnership with Brand South Africa, we hosted
three Youth Dialogue & Action Workshops in the
Eastern Cape, Western Cape and Gauteng. Minister
Trevor Manual, and prominent members of the National
Planning Commission, spoke about the importance of
young people embracing the National Development
Plan’s Vision 2030. The Award Programme was recognised
as a significant framework for young people to realise their
active citizenship.

We know from what Award participants reflect in their
record books and journals, as well as at Award Ceremonies
and Youth Dialogue Workshops, that the Award develops
“strong hearts and a deep commitment” as they endeavour
to complete the different sections of the Award, moving
from Bronze to Silver to Gold; the Award stands out
amongst similar programme in its long-term endeavour
to develop “love and respect for all humanity” through
the engaging in projects that take participants out of their
comfort zone, into a space where they see each other
as young people with purpose and a desire to make a
difference. Mr Mandela would be proud of the way that
the organisation has worked so hard to develop young
people in South Africa “with responsibility, dedication
and the will to succeed.” What an example he has provided
all young people in South Africa, right up to the day that
he died.

• The 3rd Dutch Visit, overseen by Janine Hansen and
the Western Cape programme staff, saw over 200 young
people involved over a period of three weeks with service

2013 was not ordinary year and looking back, our 30th
anniversary could not have been more appropriately
celebrated:

Award participants at the Eastern Cape
Youth Dialogue & Action Workshop
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The Tiger Titans Cricket Team, an active Award Unit, welcomes the Earl and Countess of Wessex to Grahamstown.

projects in Athlone, Cape Town, and in Robertson, during
Mandela Month.

attribute that sets us apart from many other organisations
in the field is that of deep and consistent relationships
that we have with our stakeholders. This is reflected by
our funders as well as our Award Leaders. We have been
fortunate this year to have had the support of the British
High Commission as well as Tsogo Sun during our 30th
anniversary celebration and we believe that these are
foundations of new partnerships moving forward.

• The President’s Award partnered with UK film charity,
Films Without Borders, which saw Award participants in
the Western Cape involved in the making of two of their
own films, The Robertson Challenge and Finding Ubuntu.
The former film involved Award participants from the
Robertson Correctional Centre and a community youth
group in the town; the latter involved participants from
the Chrysalis Academy, and from 3 schools in Cape
Town. The final versions were shown, to great enjoyment
and acclaim, at two events during the 30th anniversary
celebrations.

Raising the Profile:
The visit by the Earl and Countess of Wessex to South
Africa did much to raise the profile of the Award amongst
a diversity of stakeholder groups including funders,
government departments as well as the general public.
The Earl is Chairman of the International Council of The
Duke of Edinburgh’s International Award Foundation
(IAF) and a Gold Award Holder himself, and the
Countess is the Global Ambassador of the Foundation.
There was R2,7million worth of media coverage during
the time that they were in South Africa. This included
television, radio, print media and the world wide web.
The more we are known, and are able to share our impact
and success, the greater the chance of us being able to
develop more long lasting relationships. In addition, the
Youth Dialogue & Action Workshops have done much to
raise local awareness about the Award Programme within
national, provincial and local government entities as well
as within our Award Units.

• The 30th anniversary celebrations from the 5 to 11
October involving Their Royal Highnesses, The Earl and
Countess of Wessex, as well as President Jacob Zuma and
a number of senior members of his Executive.
This is just a snap-shot of how the Award in South Africa
celebrated this significant milestone!
Reflecting on the overall strategic achievements of the year
being reported on, the following 6 organisational pathways
will be used to provide the framework: Developing
Partnerships, Raising the Profile, Extending the Award,
Strengthening the Structure, Quality Assurance, and
Raising Support.

Extending the Award:
With support from the British High Commission,
Barloworld and the NYDA, we are able to reach more
young people in rural areas in South Africa. The interest

Developing Partnerships:
We continue to develop strong partnerships with a
broad diversity of stakeholders who often reflect that the
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in Limpopo and Mpumalanga has grown significantly
during the reporting year. As a result of increased demand,
a regional office in KZN has been opened, with the
support of the IAF’s Special Projects Fund. We are able to
employ a part time Programme Manager to assist in the
further expansion of the Award in that Province.

In amongst all that is reported for this past year, is an
outstanding staff that is 120% committed to enabling
more young people to take part in the Award Programme
in a quality way, that ultimately makes it happen.
I would like to thank them all for the enormous effort
that they put into making this a winning organisation.

Strengthening the Structure:
The management committee with input from the regional
staff have put together a 3 year strategic plan which was
endorsed by the Trust in February 2014, which will guide
the work of the Award through to 2016. We continue to
ensure that we have strong administrative capability in our
National Office and our Regional Offices, as competent
administration is the core of effective organisations. My
thanks goes to Mandy May, the National Programme
Administrator and her team for their commitment to
“getting it right”.

The “20 Mile March” (Jim Collins and Morten T.
Hansen) reflected on in a previous annual report remains
entrenched in the organisation: increase enrolements by
20% year on year; ensure that enrolments are coupled with
completions; enable more young people from more rural
parts of South Africa to take part in the Award Programme;
meet as a staff twice a year, to ensure that we all share
the same vision and that we remain on track with our
vision; never give up on sourcing the financial resources
needed to fuel the important work that the organisation
is engaged in; strive to be effective and efficient in our
engagement with our stakeholders; guard ourselves against
complacency. This annual report reflects the success of the
adoption of the “20 Mile March” and the importance of
keeping to the plan. Sincere thanks and appreciation must
go to all the staff in the Regional Offices, as well as in the
National Office for making it happen. What we celebrate
in this annual report is dedicated to you!

Quality Assurance:
As anticipated in the last annual report, The President’s
Award for Youth Empowerment took part in a validation
process in order for the organisation to receive a full
licence from The Duke of Edinburgh’s International
Award Foundation to operate the Award in South Africa.
This process took place in July 2013, with senior members
of the International Award Foundation as validators, and
in September 2013, the organisation received a list of
outstanding documentation that was required in order
to get the full licence. This outstanding documentation
was submitted in February 2014 and the full licence is
expected early in the new financial year.

To the Trust, thank you for your mentorship and guidance
once again this year. The value that you bring to the
organisation impacts on its success in a significant way.
To the Management Committee, thank you for taking
responsibility for your areas of expertise and responsibility.
Your tireless commitment to our vision and mission is
tangible on a daily basis and in the results we reflect in
this report.

As the CEO, I attended the African National Directors’
Conference in Kenya from 30 July to 1 August 2013
where the IAF spent much time talking African National
Directors through the process of applying for a full licence
from the Foundation, so as to develop consistency in the
experience of the Award across the world.

Here’s to another 30 years!

Raising Support:
As reflected in the Chairman’s
report, and which can be seen in the
financial statements which are part
of this report, we have managed to
raise the financial resources needed
for our operations to continue
to grow. It is encouraging to see
how consisent that growth has
been over a 10 year period. Our
trustees have been instrumental
in ensuring that we remain linked
with those entities that are in a
position to support our work. My
thanks goes to Michele Barnard,
the Fundraising Manager, for her
commitment to getting reports
and proposals done, and sent out,
sometimes at very short notice.
Graph showing the income and expenditure of the organisation over the last 11 years.
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Operations Director’s Report
Janine Hansen

Services (DCS) under-performed again during the year
under review.

PREPARING OUR YOUTH FOR THE FUTURE
Franklin Rooseveldt said: “We may not be able to prepare
the future for our children, but we can at least prepare our
children for the future”.

It is, however, really exciting to report that the winds of
change have started to blow after five years of negative
leadership that caused the Programme to slump to its
lowest levels in 10 years within DCS. The Gold Award
Ceremony in Cape Town in October 2013, attended by
both the Earl and Countess of Wessex, President Jacob
Zuma and Minister Sibusiso Ndebele, the Minister of
Correctional Services, represented a turning point. The
spark for this turn around was the testimony of Jason
Caldicott, who completed his Bronze and Silver Levels
at Brandvlei Maximum Correctional Centre and achieved
his Gold through Robertson Correctional Centre. A little
more than six months later, one can hardly recognise the
Award Programme after changes brought about by positive
leadership under the Directorate of Formal Education in
DCS. The winds of change have blown strong and clear,
and we are thrilled about the long awaited revival of the
Award in the DCS.

That is, in my opinion, the essence of The President’s
Award. More even than preparing our children for the
future, the Award Programme creates leaders of the future
by supporting and mentoring young people as they learn
new skills, complete adventures, build their communities
through service and stay healthy through physical
recreation.
The strength and significance of The President’s Award
(TPA) as an organisation are built on 3 key factors:
•		We exist because of our participants
•		We grow because of our partnerships
•		We have an impact because of our people involved
In 2013, our 30th anniversary celebrations were aimed at
celebrating and strengthening our three key stakeholder
groups. I will briefly reflect on each one of the 3 factors
mentioned:

Congratulations are due to dedicated Award Leaders
including June Loff and IK Swart who kept doing what
they passionately believed in, despite the challenges.
Barberton Youth Centre has been another star performer.
Participants at the centre started an initiative to repair
school desks. In 2013, they repaired 1341 broken desks
for schools in Mpumalanga. The inmates have gone on to
teach other Award participants how to repair desks. It is
centres like this and their staff who have kept the flame of
the Award burning strongly in DCS!

Our participants
TPA exists purely with the aim of empowering young
people between 14 and 24 years old. Everything we do, is
linked to that vision. In 2013, there were a total of 6223
enrolments. This is lower than the target we had set
ourselves for the year. The two main reasons for this lower
performance than expected were new programme staff and
a very busy year in the organisation due to all the events
organised as part of the 30th anniversary celebration.

The President’s Award (TPA) in South Africa continues to
achieve a relatively high completion rate of approximately
30% on average, when compared to the international
completion average of 20%. A total of 2571 Awards
were issued in 2013: 1784 Bronze, 521 Silver and 266
Gold, but we judge our success as an organisation not by
the number of completions, but by the growth in each

The Award Programme continues to thrive in schools,
which contribute 62% of the enrolments. Youth centres,
shelters and community-based groups, make up another
30% of overall enrolments. Unfortunately, the Award
Programme within the Department of Correctional
10
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Congratulations to IK Swart (right) on receiving the Minister’s Discretionary Award
for Community Engagement from Minister of Correctional Services, Mr Sibusiso Ndebele.

character. Award Ceremonies are organised to celebrate
what every youngster has become in the process of
completing the Award.

In their efforts to reach as many young people as possible,
our staff made 233 site visits to existing and potential
Units and gave 122 presentations to 7972 young people
in 2013.

I don’t think there is another youth organisation that
promotes and rewards positive youth development as does
the Award Programme. Three Gold Award ceremonies
were held in 2013 and their Royal Highnesses, the Earl and
Countess of Wessex were present at all 3 events to hand
out certificates and congratulate participants personally.
I had the privilege of seeing this couple engage with our
young people and witnessed the glow and exuberance of
the participants afterwards. The royal couple also visited
numerous of our Award Units and hundreds of youngsters
came to meet one or both of them. On the last day of
their visit, at the Chrysalis Academy, one of our active
Award Units in Cape Town, where the Countess was
scheduled for an hour visit. It turned into a two-hour visit
with the Countess greeting every one of the almost 150
participants and spending time engaging with them all
before departing. I was blown away by their commitment,
and those youngsters were somewhere on Cloud 9!
President Jacob Zuma was also present at the Cape Town
Gold Award Ceremony and no one could have asked for
a more prestigious or special event.

TPA continues to support needy youth with completing
the Adventurous Journey and 27 hikes were organised.
Four Residential Projects were organised and the one in
Robertson involved 19 Dutch participants and 2 Ghanaian
participants as well as 50 participants from across the
Western Cape. The group painted 11 classrooms at the
Langeberg Secondary School which is also an Award
Unit. The classrooms looked like they had had a complete
make-over!

TPA is proud to record that an increasing number of
young people from under-resourced backgrounds are
completing their Gold Level. In 2013, 22% of Gold
Awards issued were to under-privileged young people.
A high percentage of those youngsters—73%—are 19
years old or older.

The Countess of Wessex congratulates Gold Award recipients
from ACVV Walmer in Port Elizabeth.
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It is all hands on deck for
Award participants involved
in the Mpumalanga
Residential Project—
service with a smile!

The Residential Project in Mpumalanga has become
an annual event and is probably one of the projects
on the TPA calendar with the highest impact. For five
consecutive days, youngsters work on various projects.
Social activities are organised, including a visit to
Barberton Correctional Centre where handball is played
against fellow Award participants. The staff from the
Barberton Correctional Centre must be commended for
involving the Award participants in this project from
start to finish. In the words of an Award Leader who was
involved in the project, “TPA Residential Projects are the
best!”. And to back this up, a parent of a participant at
the Residential Project in Robertson, had the following
to say: “A quick note to say thanks so much to all of you who
made the Residential Project possible. Miles and Anja are
still bubbling with enthusiasm! … I am so pleased with how
much they enjoyed their time, particularly meeting all of the
other learners. They feel really privileged and it was all they
could talk about yesterday – meeting this one, and that one,
and Anja’s new best friend Sophie, and Miles’ new buddy
Karolien, and the kids from Vredenberg and Manenberg and
Robertson, plus Augustus from Ghana and and and….. The
value of this kind of experience is not one that a parent can
explain to their kids – the kids have to actually get out there
and do it …”.

an organisation. We know that youngsters develop key
attributes and attitudes for successful living, whilst doing
the Programme, but there has been no dedicated research
study undertaken in South Africa to measure the impact
of the Award, particularly among school-going youth.
Our partners
The Award establishes relationships with any organisations
that aim to develop young people. The building blocks of
this organisation are our schools, centres, homes, prisons,
youth groups that implement the Award Programme.
Those blocks are cemented together by a relationship
where we recognise the valuable role played by everyone
involved. We are only as strong as the partnerships we have.
Our Units make a huge contribution to our organisation
in so many ways. Two schools now host regional offices of
the Award: St Andrew’s School for Girls in Johannesburg
and Hilton College in Kwa-Zulu Natal. I would like
to sincerely thank all the principals and managers who
support our work so generously.

The TPA Youth Committees also picked up the 30th
anniversary theme. Among the four committees, 12
projects were organised that included a huge clothing
drive to gather 30 000 items of clothing, clean-up
projects, planting 30 trees, a fun run and other events.
These participants represent their various Award Units and
continue to play a critical role in extending the structure
of the Award in their areas.

Figure 1. Shows the increased enrolments in youth from rural
areas in South Africa. In 2013, 2594 enrolments from rural
youth were received from 100 Units. This is double the number of
Award Units there were 5 years ago.

The need for empirical research into the impact of the
Award on young people is becoming critical for us as
12
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Every year, new partners start the journey with us.
Approximately 40 new potential Units were visited in
2013. A significant development is the growth of the
Award rural areas.

		“Big initiatives started by individuals were all small ideas
		in the beginning”
		“It does not take money to make a difference”
Our people
Programmes don’t change people. They are just tools in
the hands of people. People influence people and that
creates the possibility for development and growth. This
organisation would not have any impact on the lives of
young people without the countless volunteer leaders the adults who dedicate so much time to monitor and
motivate young people through the Award.

Our 30th anniversary events were aimed at strengthening
existing partnerships and developing new ones. The
CEO’s report reflects on some of the events held and I
will highlight a few others.
Brand South Africa partnered with us for the first time, cofacilitating three Youth Dialogue & Action Workshops that
saw almost 500 young people from diverse backgrounds
get together and debate the National Development Plan.
The regional workshops were so successful that Leo
Makgamathe from BrandSA asked TPA to do 12 more!
A key outcome of this process was the drafting of
guidelines on service for young people, which fills a big
void. From feedback obtained from intensive group
discussions, Michele Barnard, our Fundraising Manager,
drafted a practical guide on starting a service initiative.
The final report by Michele on the Dialogue Workshops
captured what the youth gained from the events: “A
common reflection was that they ended the day knowing that
they could make a difference. They were reminded that they
can act as individuals or they can act in groups and that they
do not have to wait for someone else to create a service group
or identify a service need. They have the ability to respond
and act immediately”.

We love good ideas and new initiatives that help us to
get better at what we are doing. Another first for TPA in
2013 was the Award Leader Indaba that saw 51 Award
Leaders come together in the Western Cape for a weekend
of discussions and sharing ideas about best practice. The
event was a resounding success and we plan to have similar
regional events on a bi-annual basis. Michele Barnard is
to be thanked for the idea and well done to the team for
pulling off this amazing event!
Training of Award leaders is a critically important activity
and eight training sessions were conducted with 166
adults involved. A new initiative that proved impactful
was a special meeting and lunch for managers of Phakama
Units in Gauteng. It allowed the Regional Programme
Manager, Palesa Matuludi, to engage directly with the
management and discuss the challenges and joys in
implementing the Award. Feedback received indicated
a hugely successful initiative that is expected to go a
long way in ensuring support for the adult leaders who
implement the Programme in the different Units.

Some Award Participants reflected a feeling of empowerment:
		“I can start my own service project”
		“No matter who I am or where I come from I can make a
		difference”
Another common reflection was the realisation that small
acts of kindness can make a difference and that one does
not need to plan big service projects or need money to
make a difference.

Much time was spent on strategic planning for the
different regions and there are many exciting possibilities
being pursued in our efforts to expand the organisation.
TPA initiated a 30-for-30 project—30 gifts per region for

Award participants gather at the end of the Residential Project in Robertson which saw the renovation
of a number of classrooms - well done all!
13

The President’s Award for Youth Empowerment

Award Leaders are a critical component of our functional and impactful operation of the Award in South Africa—we salute you!

30 Award Leaders as part of our 30th anniversary year. This
initiative saw gifts such as meal vouchers, recreation park
entry vouchers and jewellery given to selected, committed
Award Leaders throughout the year as gifts of appreciation
for the role they play in mentoring and motivating
young people through the Programme. An Award Leader
from Cape Town sent an e-mail to the Western Cape
Programme Manager, Kim Storey, after receiving her
gift: “Thank you so much for the kind gift and recognition
today. It was totally unexpected but much appreciated. I’ve
never been on the Wine Tram, so I’m really looking forward
to it! As we were talking about today, it is the unannounced
recognition that can motivate the students to complete the
Awards, and it is the same thing that motivates adults. But
beyond that, it is the positive, sincere and open attitude with
which you approach this Award and job that makes me want
to be involved the way and to the level I am! Without you,
this Award wouldn’t be moving forward either”.

The President’s Award. The organisation was desperately
in need of leadership and direction. Since then, Martin
has fulfilled the role of CEO with the utmost distinction.
Mandy started as Programme Manager and is now
National Programme Administrator. She has served the
organisation with loyalty I have not come across elsewhere
in an employee. She has instituted sound administrative
procedures and processes that have given the organisation
a solid foundation. I know TPA would not be celebrating
as many successes if it wasn’t for these two colleagues.
Kim Storey, Programme Manager in the Western Cape,
resigned at the end of December 2013, after 7 ½ years.
She played a critical role in the Programme’s development
in the Western Cape. Kim started in June 2006, working
from home for 3 hours a day. She consistently increased
enrolments from schools at an average of 20% per year.
In addition, she boasts the highest completion rate in her
Target Area. Irene Stewart will continue her good work in
the schools in that region and her appointment brings the
staff complement in the Western Cape to three.

There are no special accolades or awards for TPA staff.
They just get on with the important work that needs to
be done. We cannot pay for their commitment and belief
in what they do. This belief is evidenced by the fact that
four of the young people, who received Gold Awards in
2013, are children of TPA staff members. Their parents
work at TPA, is clearly not just a job. I am proud to have
such colleagues.

In Gauteng, Nkagare Makhudu, joined TPA as Programme Manager for schools at the start of 2013. He
had big shoes to fill as Gail Valentyn was one of the top
performing programme managers in terms of enrolments.
Nkagare was a key member in developing the partnership
with Brand South Africa for the Dialogue Workshops.
Brand communication is of special interest to him.
The incredible, hospitable Mona Lipschitz also joined the
Gauteng team as Programme Administrator and her team
can always count on her unwavering support.

Two staff members have been employed in the organisation
for 11 years at the end of 2013: Martin Scholtz, the CEO
and Mandy May, the National Programme Administrator.
These two have been instrumental in the growth of TPA.
There is a saying: “Cometh the hour, cometh the man”.
That was very true of our organisation in 2003 when they
both started working at TPA. It was a critical hour in

Brett Malila was appointed as Programme Manager for
the Eastern Cape, Northern Cape and Free State regions.
14
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Dr Rob Gess, one of the first Award
participants in South Africa to get a Bronze
Award back in the 1980s has a chance to meet
the Earl of Wessex.

He has a genuine passion for youth work and brings
much practical experience in the field to the organisation.
It is also exciting to welcome Christine Wyngaard to the
organisation as Programme Manager for Kwa-Zulu Natal
(KZN). Mandy May deserves special mention for her role
in managing the region the past year, amidst all her other

tasks. She has facilitated 34% growth in that region!
Thank you also to every one of our other staff members.
You are an amazing team! I am really excited about the
future of The President’s Award as an organisation… with
God’s grace we go!

Gauteng Award participants get ready for the Youth Dialogue & Action Workshop at the
Oprah Winfrey Leadership Academy in Meyerton.
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ACCOUNTANT’S REPORT - 2014
CL Richardson
THE TAX HOUSE
April 2013 / 2014
2014 FINANCE REPORT
The 2014 annual financial statements for The President’s Award for Youth Empowerment reflect a surplus which is
positive from both a financial and operational point of view. After a busy year including the Royal Visit, three Gold
Award Ceremonies and the 3 Youth Dialogue & Action Workshops, it is always great to come away with a positive
financial result.
Expenditure has increased by 9% which has been met by a corresponding increase in income of 11%. Encouraging is the
growth of 27% in enrolment fees showing greater interest in the Award programme together with the importance placed
on the product by the participants and their parents. Funder support remains integral to the success of the programme.
A list of donors, both monetary and in-kind, can be found on this report whose support is much appreciated. Any
surplus achieved has the effect of strengthening the financial position of the entity which is vital as the new financial
year gets under way.
Reaching participants throughout South Africa is extremely demanding. The opening of the Kwa-Zulu Natal office is
an exciting recent development which will assist growing the footprint of the Award. With offices in the Eastern Cape,
Gauteng, Kwa-Zulu Natal and Western Cape access to a greater number of units is possible resulting in sustainable
growth and improved service.
The management committee of the Award Programme have been together for many years showing not only stability
but a great deal of experience in the industry. An active trust body ensures compliance in all respects of the programme
and the annual audit places reliance on the annual financial statements. These controls make The President’s Award for
Youth Empowerment an attractive option not only for the participants but also for funders.
The start of a new financial year is exciting and daunting, but we are certain that the 2014/15 financial year will prove
to be another great year for the Award in South Africa.

Youth Committees - the action happens after the planning!
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Inspiring young people trying out new things whilst
taking part in the Award Programme.
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ANNUAL FINANCIAL STATEMENTS
INDEPENDENT AUDITOR’S REPORT TO THE TRUSTEES OF THE PRESIDENT’S AWARD
FOR YOUTH EMPOWERMENT TRUST
Report on the Financial Statements
We have audited the annual financial statements of The President’s Award For Youth Empowerment Trust, which
comprises the statement of financial position, as at 28 February 2014, the statement of comprehensive income and
statement of cash flows for the year then ended, a summary of significant accounting policies and other explanatory
notes, as set out on pages 19 to 23.
Trustees’ Responsibility for the Financial Statements
The trustees are responsible for the preparation and fair presentation of these financial statements in accordance with
an acceptable generally accepted accounting framework. This responsibility includes: designing, implementing and
maintaining internal control relevant to the preparation and fair presentation of financial statements that are free from
material misstatements, whether due to fraud or error; selecting and applying appropriate accounting policies; and
making accounting estimates that are reasonable in the circumstances.
Auditor’s Responsibility
Our responsibility is to express an opinion on these financial statements based on our audit. We conducted our
audit in accordance with International Standards on Auditing. Those standards require that we comply with ethical
requirements and plan and perform the audit to obtain reasonable assurance whether the financial statements are free
from material misstatement.
An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in the financial
statements. The procedures selected depend on the auditor’s judgement, including assessment of the risks of material
misstatement of the financial statements, whether due to fraud or error. In making those risk assessments, the auditor
considers internal control relevant to the entity’s preparation and fair presentation of the financial statements in order
to design audit procedures that are appropriate in the circumstances, but not for the purpose of expressing an opinion
on the effectiveness of the entity’s internal control.
An audit also includes evaluating the appropriateness of accounting policies used and the reasonableness of significant
estimates made by the trustees, as well as evaluating the overall financial statement presentation and disclosures. We
believe that the audit evidence that we have obtained is sufficient and appropriate to provide a reasonable basis for our
opinion on the financial statements.
Qualification
In common with similar organisations, it is not feasible for the Trust to institute accounting controls over cash
collections from donations prior to the initial entry of the collections in the accounting records. Accordingly, it was
impracticable for us to extend our examination beyond the receipts actually recorded.
In addition an audit is designed to express an opinion on the financial statements taken as a whole. Accordingly we do
not express an opinion on specific income and expense classifications as detailed on page 19 and related notes.
Qualified audit opinion
In our opinion, except for the effect on the financial statements of the matter referred to in the preceding paragraph,
the annual financial statements, fairly present, in all material respects, the financial position of the trust at 28 February
2014, and the results of its operations and cash flows for the year then ended in accordance with the accounting policies
set out on page 21.
Schedule of donors
The schedule of donors set out on page 24 is presented solely for information purposes and, accordingly, we do not express
an opinion on the schedule.
Registered Auditors
Per: R. Campbell
Partner
15 April 2014
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STATEMENT OF COMPREHENSIVE INCOME
for the year ended 28 February 2014

2014

2013

R

R

Revenue
Donations - National Lottery Distribution Trust Fund
- Other
Enrolment fees
Interest received
Other income

5 051 871
1 503 000
3 548 871
824 463
79 799
546 878
6 503 011

4 547 264
4 547 264
646 402
59 618
613 259
5 866 543

135 300
191 516
95 000
16 510
537 066
11 879
147 094
41 701
2 645
741 136
21 083
4 649
63 547
38 632
2 101 186
1 152 863
9 560
14 508
121 901
6 364
119 596
112 177
391 254
277 790
6 354 957
148 054

123 000
132 761
90 000
14 672
434 460
216 013
27 101
663 876
18 537
5 506
63 598
37 914
1 980 888
824 843
9 046
14 748
280 164
3 192
102 517
135 830
332 924
297 295
5 808 885
57 658

Expenditure
Accounting and administration
Advertising and publicity
Audit fees
Bank charges
Ceremonies
Course material
Depreciation
Insurance
Legal fees
Management and administration costs
Motor vehicles
Office set up costs
Postage, telephone and faxes
Printing and stationery
Programme administration and salary costs
Programme participation costs
Programme participation insurance
Rates, taxes, water and electricity
Rent
Repairs and maintenance
Sundry expenses
Training
Transfer to Duke of Edinburgh South Africa Foundation
Travel and accommodation
Surplus for the year
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STATEMENT OF FINANCIAL POSITION
28 February 2014
Notes

2014

2013

R

R

Assets
Non-current assets
Property, plant and equipment

1

-

-

Receivables

2

3 440

5 940

Bank balances and cash

3

2 089 548

1 540 183

2 092 988

1 546 123

4

1 560 679

1 412 625

5

532 309

133 498

532 309

133 498

2 092 988

1 546 123

Current assets

Total assets
Funds and liabilities
Funds
Accumulated surplus
Current liabilities
Trade and other payables
Total current liabilities
Total funds and liabilities

Coming together to plan for the year ahead.
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STATEMENT OF CASH FLOWS
for the year ended 28 February 2014
Notes

2014

2013

R

R

Cash flows from operating activities:
Cash flows from operations

6

616 660

220 772

79 799

59 618

696 459

280 390

-

115 332

Assets acquired and amortised

(147 094)

(216 013)

Net cash outflow from investing activities

(147 094)

(100 681)

Decrease in loan from Department of Social Development

-

(123 601)

Net cash outflow from financing activities

-

(123 601)

549 365

56 108

1 540 183

1 484 075

2 089 548

1 540 183

Interest received
Net cash inflow from operating activities
Cash flows from investing activities:
Proceeds on disposal of property, plant and equipment

7

Cash flows from financing activities:

Net increase in cash and cash equivalents
Cash and cash equivalents at beginning of the year
3

Cash and cash equivalents at end of the year

ACCOUNTING POLICIES 28 February 2014
The annual financial statements are prepared on the historical cost basis and incorporate the following
principal accounting policies, which have been consistently applied in all material respects.
Revenue
Income from grants, donations and other sundry revenue is brought to account as and when received or when formal
commitment has been obtained from the respective donor.
Property, plant and equipment
Moveable property, plant and equipment acquired, other than those purchased under instalment sale agreements, are
written off to income in the year of purchase or on the basis of payments made.
Grants and assistance
Expenditure on grants and assistance are accounted for as and when paid.
Designated financial assistance
Donations received for designated projects are transferred to a Designated Projects Reserve Fund and brought to
account when the expenditure on that project is incurred.
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NOTES TO THE ANNUAL FINANCIAL STATEMENTS
for the year ended 28 February 2014

1. Property, plant and equipment
Furniture and
fittings
R
2014
Cost
At 1 March 2013
35 806
7 622
Additions
At 28 February 2014
43 428

Motor
vehicles
R

Office
equipment
R

Computer
equipment
R

Total
R

490 102
115 951
606 053

418 943
4 897
423 840

220 266
18 624
238 890

1 165 117
147 094
1 312 211

35 806
7 622
43 428

490 102
115 951
606 053

418 943
4 897
423 840

220 266
18 624
238 890

1 165 117
147 094
1 312 211

Net book value
At 1 March 2013

-

-

-

-

-

At 28 February 2014

-

-

-

-

-

2013
Cost
At 1 March 2012
Additions
Disposals
At 28 February 2013

35 056
750
35 806

472 874
174 723
(157 495)
490 102

417 246
1 697
418 943

181 423
38 843
220 266

1 106 599
216 013
(157 495)
1 165 117

Accumulated
depreciation
At 1 March 2012
Depreciation
Disposals
At 28 February 2013

35 056
750
35 806

472 874
174 723
(157 495)
490 102

417 246
1 697
418 943

181 423
38 843
220 266

1 106 599
216 013
(157 495)
1 165 117

Net book value
At 1 March 2012

-

-

-

-

-

At 28 February 2013

-

-

-

-

-

Accumulated
depreciation
At 1 March 2013
Depreciation
At 28 February 2014

2014
R

2013
R

2. Receivables
Sundry receivables
3. Bank balances and cash
Bank balances and cash comprise the following:
Bank balances and cash
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NOTES TO THE ANNUAL FINANCIAL STATEMENTS
(cont.): for the year ended 28 February 2014

2014
R

2013
R

1 412 625
148 054
1 560 679

1 354 967
57 658
1 412 625

520 066
12 243
532 309

81 994
51 504
133 498

148 054)

57 658

(79 799)
147 094)
215 349)

(115 332)
(59 618)
216 013)
98 721

2 500)
398 811)
616 660)

6 338
115713
220 772

-

157 495)
(157 495)
115 332)
115 332)

4. Accumulated surplus
Opening balance
Surplus for the year
5. Trade and other payables
Trade creditors
Sundry creditors
6. Cash flows from operations
Surplus for the year
Adjustments for:
Profit on disposal of property, plant and equipment
Interest received
Depreciation
Operating profit (loss) before working capital changes
Working capital changes:
Decrease in trade and other receivables
Increase in trade and other payables
7.

Proceeds on disposal of property, plant and equipment
Cost price
Accumulated depreciation
Profit on disposal of property, plant and equipment
Proceeds on disposal

Inge Macinqwane, a Gold Award Holder
from Victoria Girls High School, supports a
learner from the St Mary’s Development and
Care Centre in an annual numeracy amd
literacy project in Grahamstown.
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SCHEDULE OF DONORS
for the year ended 28 February 2014

Active Power
ABSA - Group Marketing
ABSA – Sesego Cares
Adcorp Head Office
Afrisam SA (Pty) Ltd - (In-kind)
Afrisam SA (Pty) Ltd
Amatola Water (In kind)
Anglo American Chairman’s Fund
Antonio Lorenzo
ARCAY Burson – Marsteller (In kind)
Avis (In-kind)
Barloworld Trust
Brand South Africa
British High Commission
BT Communication Services SA (Pty) Ltd
Deloitte & Touche (In kind)
Department of Arts and Culture
Department of Social Development – Western Cape
Design Network Associates
DOE Award World Fellowship
DOE International Special Projects
GBS Mutual Bank
Inhouse (In-kind)
Kathy Scheepmaker
Kansai Plascon (In kind)
La Vie De Luc (In kind)
Mr John Rich
Monte Casino (In kind)
Mutual and Federal Insurance Co
Nashua Head Office
Nashua Central
Nashua Limited
National Lottery Distribution Trust Fund
National Youth Development Agency
Nelson Mandela Metro Community Chest
News Clip Media Monitoring (In-kind)
Premium Brand Distributors (In kind)
Resolve Group (In-kind)
Robertson Winery
Rotary Club - Morningside
The Bertram Lubner Trust
The Carl and Emily Fuchs Foundation
Tokiso Dispute Settlement (In-kind)
Transnet SOC Ltd
Tsogo Sun (In-kind)
Vuyelwa Masangwana
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2014

2013

R

R

100 000
1 266
300 000
10 000
22 100
2 137
150 000
150 000
208 000
80 000
95 000
200 000
282 000
131 254
159 534
3 000
84 765
39 282
244
1 375
21 000
250 000
60 000
20 000
200 000
1 503 000
837 968
7 500
70 548
3 898
3 000
5 000
50 000
5 051 871

35 000
200 000
15 000
3 153
50 787
50 000
250 000
8 029
250 000
90 000
300 000
263 260
2 000
42 543
62 352
15 682
5 000
500 000
1 047 460
10 000
52 477
116 737
10 000
2 000
5 000
47 184
1 080 000
33 600
4 547 264

PROGRAMME GUIDELINES
BRONZE LEVEL
The participant must complete the requirements in each of the four sections below:

For those over
14 and under
25 years old.
Minimum completion
period of 6 months

SERVICE
At least 24 hours
spread over 3 months

PHYSICAL RECREATION
Select an activity and show
regular effort and improvement
spread over 3 months

SKILLS
Select an activity and show regular effort
and improvement spread over 3 months
Examples: debating, photography, chess
PLUS, A PARTICIPANT MUST DO AN EXTRA
3 MONTHS IN EITHER SERVICE,
PHYSICAL RECREATION OR SKILL.

ADVENTUROUS JOURNEY
Undertake a journey with an agreed purpose
over 2 consecutive days and 1 night in a group
of no fewer than 4 peer equals and supervised
and assessed by an experienced adult(s).
6 hours planned activity per day.
Accommodation in tents, trail huts or similar.
Walk: 24 km, or
Cycle: 80 km, or
Horseback: 48 km
Canoe: 4 hours per day, or
Sail: 6 hours per day

SILVER LEVEL
The participant must complete the requirements in each of the four sections below:
PLEASE NOTE that involvement is for 12 months for non-Bronze Award holders
For those over
15 and under
25 years old.
Minimum completion
period of 6 months for
Bronze Award holders
and 12 months for
non-Bronze Award
holders

SERVICE
At least 48 hours
spread over 6 months

PHYSICAL RECREATION
Select an activity and show
regular effort and improvement
spread over 6 months
Examples: horse-riding,
netball, rock-climbing

SKILLS
Select an activity and show regular effort
and improvement spread over 6 months
Examples: toastmasters, sewing, art
PLUS,NON-BRONZE AWARD HOLDERS MUST DO
AN EXTRA 6 MONTHS IN EITHER SERVICE,
PHYSICAL RECREATION OR SKILL.

ADVENTUROUS JOURNEY
Undertake a journey with an agreed purpose
over 3 consecutive days and 2 nights in a
group of no fewer than 4 peer equals and
supervised and assessed by an experienced
adult(s).
7 hours planned activity per day.
Accommodation in tents, trail huts or similar.
Walk: 48 km, or
Cycle: 145 km, or
Horseback: 96 km
Canoe: 5 hours per day, or
Sail: 7 hours per day

GOLD LEVEL
The participant must complete the requirements in each of the five sections below:
SERVICE
At least 72 hours spread over 12 months
For those over
16 and under
25 years old.
Minimum completion
period of 12 months for
Silver Award holders
and 18 months for
non-Silver Award
holders

SKILLS
Select an activity and show regular effort and
improvement spread over 12 months
Examples: learner’s / driver’s licence, drama,
musical instrument
RESIDENTIAL PROJECT
Undertake a shared purposeful activity with
people who are not your usual colleagues or
friends, in an unfamiliar residential setting for
at least 4 nights and 5 consecutive days
PLUS, NON-SILVER HOLDERS MUST DO AN
EXTRA 6 MONTHS IN EITHER SERVICE,
PHYSICAL RECREATION OR SKILL.

PHYSICAL RECREATION
Select an activity and show regular effort and
improvement spread over 12 months
Examples: karate, waterskiing, soccer
ADVENTUROUS JOURNEY
Undertake a journey with an agreed purpose
over 4 consecutive days and 3 nights in a
group of no fewer than 4 peer equals and
supervised and assessed by an experienced
adult(s).
8 hours planned activity per day.
Accommodation in tents, trail huts or similar.
Walk: 80 km, or
Cycle: 225 km, or
Horseback: 160 km
Canoe: 6 hours per day, or
Sail: 8 hours per day

Jason Caldicott – Gold Award Holder from Robertson Correctional Centre,
10 October 2013: The President’s Award Programme has transformed me. I began as a lost case
and I stand here today as a man of clarity and purpose... I will take what I have learned and use
it to build a brighter future for others around me.

The President’s Award for Youth Empowerment
A full member of the Duke of Edinburgh’s International Award Association

The International Award is an exciting self-development programme available to young people world-wide, equipping them with life skills to
make a difference to themselves, their communities and the world. To date, over 8.5 million young people from over 140 countries
have been motivated to undertake a variety of voluntary and challenging activities.

National Office Postnet Suite #65, Private Bag X1672
Grahamstown 6140 South Africa
Tel: +27 (0)46+6227273
Fax: +27 (0)46+6225416
info@presidentsaward.co.za
www.presidentsaward.co.za
Facebook: www.facebook.com/The PresidentsAwardSA
Twitter: @ThePresAward
NPO Number: 004-920 PBO Number: 93 0001 329

