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Trust Chairman’s Report
Warren Clewlow

We are indebted to our long-time supporters who have
supported us so consistently. A special mention goes to
the Anglo American Chairman’s Fund, Avis, Barloworld,
Deloitte & Touche, the Duke of Edinburgh’s International
Special Projects Fund, Mutual & Federal, and Newsclip
Media Monitoring, for their continued support over a
number of years. We also valued the significant support
from the National Youth Development Agency in this
financial year and hope to develop a more long term
vision of engagement with the Agency moving forward.

2015 has been a year of change at The President’s Award
for Youth Empowerment (TPA) with the appointment
of Lara Kruiskamp as the CEO. Lara has brought new
energy and many ideas to increase the reach of the Award
and to ensure that it remains sustainable.
Financial sustainability is critically important, especially
against the background of the bleak domestic and international economic growth that places greater pressure on
non-profit organisations to work smarter with the limited
resources available. Income from enrolment fees were up
by 45% compared with the previous year and this is very
encouraging. Expenditure remained constrained and the
staff within TPA are focussed on their strategy to deliver
the Award in the most effective and efficient way possible,
without compromising quality.

I would like to thank my fellow trustees for their support.
Their contributions, whether through fundraising,
advocacy, contributing to our discussions at quarterly
Trust meetings or innovative thinking, are vital to the
success of the organisation. Peter Surgey stepped down as
Trustee having served since 2000, and his dedication to
TPA is much appreciated.

I had the privilege of attending the Gold Award Ceremony
at St John’s College in Johannesburg in October 2015 and
seeing the impact of the Programme on the lives of young
people from such diverse backgrounds is immensely
inspiring. The Award empowers them in significant ways
and this is the core business of TPA. The results and
impact achieved are driving forces in both sustaining and
growing the organisation.

Finally, to all the Award participants who have achieved
Bronze, Silver or Gold Awards in this past year,
congratulations for taking up the challenge and developing
yourselves. We know that the Award has inspired you to
make the right choices.
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Chief Executive Officer’s Report
Lara Kruiskamp

It has been an immense privilege and honour to lead The
President’s Award for Youth Empowerment (TPA) since
March 2015. I have thoroughly enjoyed working with my
team as we continue to create positive, social change in
South Africa by reaching out to the youth of our nation
and equipping them with skills for life. I have been
humbled as I have interacted with our participants from all
walks of life; those in correctional centres, both maximum
and medium security, children’s homes, private schools,
public schools, tertiary institutions and community youth
groups. Each one of these special individuals has found
that they have more in them than they ever realised and
it is our goal is to help them ignite their true potential,
to discover their purpose, develop their character and
determine their future in building a great SA for all.

presence has positively impacted our partnerships
and support with key stakeholders.
The team have developed some additional marketing
material to ensure that we deliver a clear and
impactful message.
Most importantly, our team have all been involved
in staff development initiatives to strengthen our
capacity.
Another exciting development this year was the launch of
The Breaking The Cycle of Crime Project. Thirteen Gold
Award Holders, from the Robertson Correctional Centre,
cycled 240km over 4 days, sharing their personal stories
with over 2000 young people in their communities,
encouraging them to enrol in The Award Programme,
to become active, responsible citizens and avoid a life of
crime.

TPA’s ambition is to reach the 10 million young people
in South Africa between the ages of 14 and 24 and offer
them the opportunity to embark on this life changing
programme, to develop into responsible, active and
committed citizens.
The operational growth of the organisation over the past
twelve years has been significant. In order to ensure that
we maintain and increase the growth and impact of The
Award in South Africa, this year we have focussed on
strengthening our support systems so as to build a solid
foundation on which to scale the Award in a financially
and operationally sustainable manner.

In October 2015, we held two Gold Award Ceremonies
in Cape Town and in Johannesburg. The testimonies of
the young people who achieve their Awards are always so
inspiring.

The development of a web-based IT system, which
will enable national access to information and stream
line our online enrolment process.

I had the opportunity to attend The International Award
Forum in Toronto Canada, where representatives from
55 of the 140 countries that the Award operates in were
present. The global strategy for the next three years
was discussed and input given by all delegates. It was
wonderful to meet our global family!

The National Office has historically been based in
Grahamstown, where the Award was founded in
1983. We have recognised the need to have a greater
national presence and as a result we now have a
satellite National Office in Johannesburg. This

Thank you to my team, the award leaders, funders and
sponsors for partnering with us as we continue to challenge
the young people of our nation to discover their purpose,
develop their character and determine their unique future
in building a great SA for all!

Some key initiatives include:
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Operations Director’s Report
Janine Hansen

Developing great citizens

I have volunteered over 800 hours at the aquarium. …
This award is more than a mere certificate, it develops
each individual uniquely with achievements that cannot
be measured on paper only. It teaches real-life skills like
work experience, interpersonal expertise, self-discipline
and it makes gaining these skills fun. There was a special
magical energy working together with others to achieve
the same goal that I had never experienced before”.

After 12 years of working for The President’s Award
(TPA), that’s the shortest answer I can give to what we
do as an organisation: We develop great citizens. Young
people who do the Award are simply better equipped,
better positioned and better prepared for taking their
rightful place in society. No matter where that is, Award
holders know they have a role to play and can make a
difference. They have purpose and passion to go beyond
what is expected and contribute to the development of
our communities and country in many ways. Here are two
of the many examples of how participants are building a
great South Africa:

The Award might be a programme of individual challenge,
but it is impossible to do the programme in isolation.
These amazing Award participants are demonstrating
what real citizenship is all about and why developing great
South Africans, is the only way to build a great South
Africa. I dream of a day when our Parliament will be filled
with Award Holders.

Learners from St Peter’s College in Gauteng built
classrooms from glass bottles and raised over a million
rand, by themselves, to fund the project. But it is not
only groups of participants that have an impact on
their community.

2015 Results
A total of 7 170 enrolments were received in 2015 from
355 units such as schools/organisations/groups/centres.
More than half of these Units—186—are schools; see
Figure 1. Over and above the 355 Units, TPA engages
with many more organisations where presentations are
made and meetings scheduled to promote the Award and
aspects of implementing the Programme as discussed.

In the Eastern Cape, a participant started a library
at her home in a township to enable youth access to
books and encourage a culture of reading.
These youngsters identified the need, made plans to
address it and worked until they met their target. When
faced with adversity, they did not back down, and when
it seemed impossible, they did not surrender or make
excuses for not reaching their goal. These young people are
part of the 16 184 Award participants who were involved
in service activities in 2015, amongst other things, and
changed their communities, one project at a time. They
demonstrate what can be achieved, given the will power,
commitment and dedication. In the process, they change
and develop; learning the skills and attitudes required for
successful living.

Our results cannot just be measured in numbers only, but
testimonies reflect the immense impact the Award has on
participants. Fredeline Bester, 2015 Gold recipient had
the following to say about the Award: “TPA helped me
to find myself. Every time I helped someone it made me
realise how unique I am and how I could help others.
I have learnt to appreciate what I have. I now believe that
I can contribute and make a difference in other’s lives.
Through the Award you learn many lessons, especially
when you grew up in challenging circumstances. This
Programme changes your perception about yourself. And
when you look at yourself differently, you realise your
uniqueness and value your individual strengths. Then

Azhar Booley, a Gold Award recipient in 2015, stated that:
“The programme taught me how to manage my time. …
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you start believing in yourself and you perform better
at whatever you do. Even my school marks improved
dramatically since doing the Award.”

The two key performance indicators for us as an
organisation are enrolments and completions. It is not
sensible enrolling thousands of youths without ensuring
most of them have a good chance to complete a respective
level.

The Award is available to all young people between the
ages of 14 to 24 year old in SA, but our footprint is
strongest in schools with more than 50% of our Units
being places of learning.

COMPLETIONS
2015 saw 2356 participants complete a Level and obtain
an Award: 167 Gold; 388 Silver and 1801 Bronze. It was
really encouraging to see the number of completions in
correctional centres improve from 242 in 2014, to 372
in 2015.
HIGHLIGHTS
Every year there is a new project or initiative we implement
in the organisation. Good ideas are exhilarating and
with our Award leaders, participants and supporters, we
are capable of creating incredible initiatives that impact
our work, helping us to grow and develop; not just as
individuals, but also as an organisation. The three most
significant highlights in 2015 were:
New CEO: Lara Kruiskamp was appointed as new
CEO. Being a product of the Award, Lara has come
in with a BIG dream to reach every young person
and offer them the opportunity to do the Award.
Her own life story inspires young people to join
the Programme where and when ever she does
presentations. She has a genuine heart for young
people and her passion for people to discover their
purpose and fulfil their potential, is truly inspiring.

Figure 1: Make-up of Award units

Break the Cycle of Crime Cycle Initiative: 13 Inmates
from Robertson correctional centre cycled 237
kilometres through the Langeberg region to meet the
requirements of the Gold Adventurous Journey. This
is most likely the first such a journey for inmates, not
just in South Africa, but in the world. Along the way
they visited schools and shared their story with almost
2000 school pupils, encouraging them to sign up for

ENROLMENTS
In 2015, 4867 enrolments were received from schools;
511 or 12% more than the previous year. Nineteen new
schools introduced the Award for the first time in 2015.
Correctional centres enrolled 780 inmates on the
Programme.
Child and youth care centres and community-based
groups working with high risk youths collectively enrolled
1523 youths. Six new Units within this target area
implemented the Award for the first time in 2015.
The gender make-up of the 16 184 participants are
exceptionally well balanced with 52% being male and
48 % being female; as can be seen in Figure 2. The
majority of participants—88%—are Bronze participants
and only 4% are Gold participants.

Figure 2:
Gender make-up of participants.
Cyclists at Mc Gregor Primary School.
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the Award and avoid a life of crime. This initiative
pushed our own boundaries of marketing and looking
at new ways to engage with stakeholders to generate
support to reach the youths who could benefit most
from doing the Award. The impact of this initiative
is reflected in the testimony of one of the cyclists,
Monwabisi Nteyiya: “I was involved in sharing my
testimony at a school and shared the reality of the
hardship of being incarcerated. I now have a strong
need to warn young people of the dangers of crime
and have them learn from my mistakes.. When I was
in the community, I use to be a negative leader who
led many young people the wrong way, but when I
am out, I now want to be a positive leader who can
direct the youth to follow their dreams and make
the most of their lives. One cannot control your
circumstances, but you can control yourself and your
choices that ultimately determine your future.”

CONCLUSION
There is nothing more inspiring than listening to Award
Holders reflect on the impact of the Programme on their
lives. It is the biggest driving force in our quest to make the
programme available to as many youths as possible. There
are very few programmes or services that can claim the
results achieved by the Award, not only on an individual
level, but also a societal level. Our country is desperately
in need of youths with the skills and attitudes that will
enable them to become responsible, active citizens who
can work together in building a great South Africa. The
Award should be the number one tool promoted and used
to achieve this goal. We cannot rest until every young
person has the opportunity to do the Award. That day, our
country will be the powerhouse of hope and inspiration,
we have always dreamt of.
We are indebted to our various stakeholders—ward
leader, supporters, participants and TPA staff members—
who work tirelessly in their effort to offer the Award to as
many youths as possible.

Gold Award Ceremonies: Two Gold Award
Ceremonies were held – one at Bishop’s College
in Cape Town, and one at St John’s College in
Johannesburg. Jason Coldicot, ex-offender and
Gold Award Holder, shared his powerful story on
how the Award impacted his life at the Ceremony
at St John’College: “…Little did I know, that the
President’s Award would push me to the absolute and
beyond, testing my limits and forcing me to reach
deep inside myself to accomplish the tasks set before
me. This is when my learning began and I started to
realize the hidden rewards of the President’s Award. I
learnt how to focus, I developed ambition, I realized I
could have a dream and work to achieve it. These are
the hidden skills, the ones we learnt, that are never
recorded on paper, that make the President’s Award
so effective. Indeed, I can say that it is thanks to
this Programme that I am no longer the angry drug
addict with no future. I am now a focused young
entrepreneur with a bright future ahead of me.”

3 KEY STRATEGIC DEVELOPMENTS FOR 2016
Greater presence of TPA in Gauteng through
establishment of a satellite national office. Singular
Systems in Johannesburg offered in-kind space for
the satellite office.
Increased financial sustainability. One strategy is a
more effective enrolment fee structure to be more
in line with what it actually costs to administer the
Award.
New and improved communication tools will also be
developed to inform and elicit support from various
stakeholder groups.

Julio Mathe, Silver Award Holder presented this shield, made by
the participants, to Lara Kruiskamp, TPA CEO at a Correctional
Services Ceremony, to show their appreciation for what the Award
Programme has meant to them.
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ACCOUNTANT’S REPORT
FINANCE REPORT
The challenge in drafting these financial reports is putting together a few paragraphs that appeal to the vast audience
that the annual report reaches and hopes to reach. Attempting to make the finances of an organization interesting to
a pupil considering to enroll in the program as well as to a possible funder is a broad task. This year I feel we need to
target the youth as that is the core business of The President’s Award and where the future lies.
From an outsider looking in with a number of years’ experience in working with TPA, I see an extremely valuable
product to any young person looking to empower and develop themselves as individuals. Enrolment fees reflected a
growth of 45% from 2015 to 2016 showing increased popularity in the Award and the value thereof. That in itself is a
great reason to enroll and give the program a go.
Besides the benefits of obtaining the Award, other aspects such as making new friends, the fun element and the exposure
to a variety of different situations and people provide more than enough reasons to move through this system. TPA
operates throughout South Africa and has regional offices where their presence is greatest. All provinces can be reached
and sufficient demand will be met. A committed and enthusiastic team administer and deliver the program which has
been operating and growing for many years.
As with all nonprofit organizations there are many aspects that take place behind the scenes for the engine to run. TPA
has a strong and committed trust body whose role in the organization is irreplaceable. Funding is a vital cog as many
of the participants either cannot afford the enrollment fee or pay a reduced enrollment fee. It is worth noting that the
enrollment fee charged and paid by the more fortunate amongst us does not cover the full cost of getting a participant
through the program. Thank you to all the funders whose contribution is critical to the success and sustainability of
the Award. TPA runs a tight ship with a clean audit report. This is achieved by having systems in place throughout the
organization to ensure correct accountability and governance.
As always we must thank the trustees, management, staff and auditors of the program for all of their time and assistance
in putting together the paperwork, attending meetings and preparing the annual audit. Everyone mentioned here plays
their own integral part in the final result at the end of the financial year.
I look forward to the 2016 financial year and are confident that it will be a rewarding one.

CL Richardson
BUSINESS SENSE
Trust Accountant

A proud Gold Award recipient at the Gauteng
Awards ceremony, with the Guest of Honour,
Gauteng MEC for Education, Panyaza Lesufi
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ANNUAL FINANCIAL STATEMENTS
INDEPENDENT AUDITOR’S REPORT TO THE TRUSTEES OF THE PRESIDENT’S AWARD
FOR YOUTH EMPOWERMENT TRUST
Report on the Financial Statements
We have audited the annual financial statements of The President’s Award for Youth Empowerment Trust, which comprises the
statement of financial position, as at 29 February 2016, the statement of comprehensive income and statement of cash flows for the
year then ended, a summary of significant accounting policies and other explanatory notes, as set out on pages 9 to 13.
Trustees’ Responsibility for the Financial Statements
The trustees are responsible for the preparation and fair presentation of these financial statements in accordance with an acceptable
generally accepted accounting framework. This responsibility includes: designing, implementing and maintaining internal control
relevant to the preparation and fair presentation of financial statements that are free from material misstatements, whether due to
fraud or error; selecting and applying appropriate accounting policies; and making accounting estimates that are reasonable in the
circumstances.
Auditor’s Responsibility
Our responsibility is to express an opinion on these financial statements based on our audit. We conducted our audit in accordance
with International Standards on Auditing. Those standards require that we comply with ethical requirements and plan and perform
the audit to obtain reasonable assurance whether the financial statements are free from material misstatement.
An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in the financial statements. The
procedures selected depend on the auditor’s judgement, including assessment of the risks of material misstatement of the financial
statements, whether due to fraud or error. In making those risk assessments, the auditor considers internal control relevant to the
entity’s preparation and fair presentation of the financial statements in order to design audit procedures that are appropriate in the
circumstances, but not for the purpose of expressing an opinion on the effectiveness of the entity’s internal control.
An audit also includes evaluating the appropriateness of accounting policies used and the reasonableness of significant estimates made
by the trustees, as well as evaluating the overall financial statement presentation and disclosures. We believe that the audit evidence
that we have obtained is sufficient and appropriate to provide a reasonable basis for our opinion on the financial statements.
Qualification
In common with similar organisations, it is not feasible for the Trust to institute accounting controls over cash collections from
donations prior to the initial entry of the collections in the accounting records. Accordingly, it was impracticable for us to extend our
examination beyond the receipts actually recorded.
In addition an audit is designed to express an opinion on the financial statements taken as a whole. Accordingly we do not express an
opinion on specific income and expense classifications as detailed on page 9 and related notes.
Qualified audit opinion
In our opinion, except for the effect on the financial statements of the matter referred to in the preceding paragraph, the annual
financial statements, fairly present, in all material respects, the financial position of the trust at 29 February 2016, and the results of its
operations and cash flows for the year then ended in accordance with the accounting policies set out on page 11.
Schedule of donors
The schedule of donors set out on page 14 is presented solely for information purposes and, accordingly, we do not express an opinion
on the schedule.

Registered Auditors
Per: R. Campbell
Partner
12 April 2016
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STATEMENT OF COMPREHENSIVE INCOME
for the year ended 29 February 2016
2016

2015

R

R

Revenue
Donations
Enrolment fees
Interest received
Other income
Transfer from Duke of Edinburgh South Africa
Foundation

2 679 818
1 455 602
33 411
486 794

3 297 771
1 001 635
46 693
471 338

500 000
5 155 625

443 000
5 260 437

146 398
66 664
115 000
17 619
115 386
60 793
80 389
43 593
9 191
689 285
28 951
13 860
58 310
31 803
2 255 126
1 151 609
9 900
14 153
241 785
1 417
102 759
65 835
239 285
5 559 109
(403 484)

146 124
44 971
105 000
17 591
59 425
59 929
15 815
47 881
1 049 319
18 175
7 228
60 855
30 953
2 144 740
941 584
9 560
13 840
137 248
1 366
160 641
133 743
239 197
5 445 185
(184 748)

Expenditure
Accounting and administration
Advertising and publicity
Audit fees
Bank charges
Ceremonies
Course material
Depreciation
Insurance
Legal fees
Management and administration costs
Motor vehicles
Office set up costs
Postage, telephone and faxes
Printing and stationery
Programme administration and salary costs
Programme participation costs
Programme participation insurance
Rates, taxes, water and electricity
Rent
Repairs and maintenance
Sundry expenses
Training
Travel and accommodation
Deficit for the year
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STATEMENT OF FINANCIAL POSITION
29 February 2016
Notes

2016

2015

R

R

Assets
Non-current assets
Property, plant and equipment

1

-

-

Receivables

2

204 791

464 407

Cash and cash equivalents

3

805 378

942 242

1 010 169

1 406 649

4

972 447

1 375 931

5

37 722

30 718

37 722

30 718

1 010 169

1 406 649

Current assets

Total assets
Funds and liabilities
Funds
Accumulated surplus
Current liabilities
Trade and other payables
Total current liabilities
Total funds and liabilities

All set for their Adventurous Journey.
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STATEMENT OF CASH FLOWS
for the year ended 29 February 2016
Notes

2016

2015

R

R

Cash flows from operating activities:
Cash outflow from operations

6

Interest received
Net cash outflow from operating activities

(89 886)

(1 178 184)

33 411

46 693

(56 475)

(1 131 491)

(80 389)

(15 815)

(80 389)

(15 815)

(136 864)

(1 147 306)

942 242

2 089 548

805 378

942 242

Cash flows from investing activities:
Assets acquired and amortised

1

Net cash outflow from investing activities
Net decrease in cash and cash equivalents
Cash and cash equivalents at beginning of the year
3

Cash and cash equivalents at end of the year

ACCOUNTING POLICIES 29 February 2016
The annual financial statements are prepared on the historical cost basis and incorporate the following principal
accounting policies, which have been consistently applied in all material respects.
Revenue
Income from grants, donations and other sundry revenue is brought to account as and when received or when formal
commitment has been obtained from the respective donor.
Property, plant and equipment
Moveable property, plant and equipment acquired, other than those purchased under instalment sale agreements, are
written off to income in the year of purchase or on the basis of payments made.
Grants and assistance
Expenditure on grants and assistance are accounted for as and when paid.
Designated financial assistance
Donations received for designated projects are transferred to a Designated Projects Reserve Fund and brought to
account when the expenditure on that project is incurred.
11
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NOTES TO THE ANNUAL FINANCIAL STATEMENTS
for the year ended 29 February 2016

1. Property, plant and equipment
Furniture and
fittings
R
2016
Cost
At 1 March 2015
44 427
Additions
At 29 February 2016
44 427

Motor
vehicles
R

Office
equipment
R

Computer
equipment
R

Total
R

606 053
606 053

423 840
46 700
470 540

(44 427)
(44 427)

(606 053)
(606 053)

(423 840)
(46 700)
(470 540)

Net book value
At 1 March 2015

-

-

-

-

-

At 29 February 2016

-

-

-

-

-

2015
Cost
At 1 March 2014
Additions
At 28 February 2015

43 428
999
44 427

606 053
606 053

423 840
423 840

238 890
14 816
253 706

1 312 211
15 815
1 328 026

Accumulated
depreciation
At 1 March 2014
Depreciation
At 28 February 2015

(43 428)
(999)
(44 427)

(606 053)
(606 053)

(423 840)
(423 840)

Net book value
At 1 March 2014

-

-

-

-

-

At 28 February 2015

-

-

-

-

-

Accumulated
depreciation
At 1 March 2015
Depreciation
At 29 February 2016
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253 706
33 689
287 395

1 328 026
80 389
1 408 415

(253 706) (1 328 026)
(33 689)
(80 389)
(287 395) (1 408 415)

(238 890) (1 312 211)
(14 816)
(15 815)
(253 706) (1 328 026)

Annual Report for 2015/16

NOTES TO THE ANNUAL FINANCIAL STATEMENTS
(continued): for the year ended 29 February 2016
2016
R

2015
R

2. Receivables
National Youth Development Agency
Department of Correctional Services
Sundry receivables

200 000
4 791
204 791

454 900
9 507
464 407

805 378

942 242

1 375 931
(403 484)
972 447

1 560 679
(184 748)
1 375 931

37 722

30 718

(403 484)

(184 748)

(33 411)
80 389
(356 506)

(46 693)
15 815
(215 626)

259259 616
7 004
(89 886)

(457 319)
(505 239)
(1 178 184)

3. Cash and cash equivalents
Cash and cash equivalents comprise the following:
Bank balances and cash
4. Accumulated surplus
Opening balance
Deficit for the year

5. Trade and other payables
Sundry creditors
6. Cash flows from operations
Deficit for the year
Adjustments for:
Interest received
Depreciation
Operating loss before working capital changes
Working capital changes:
Decrease (increase) in trade and other receivables
Increase (decrease) in trade and other payables

David and Riaan
breaking the cycle of
crime.
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SCHEDULE OF DONORS
for the year ended 29 February 2016

Airport Company Southern Africa – O.R. Tambo
Anglo American Chairman’s Fund
Avis (In-kind)
Burson Marsteller (In kind)
B Serebro (In kind)
Barloworld Trust
Beer Properties (Pty) Ltd (In kind)
Brand Name Marketing
Brand South Africa
British High Commissioner FCO
Cape Office (In kind)
Colin Meyer
Deloitte & Touche (In kind)
Department of Arts and Culture
Department of Social Development – Western Cape
DOE Award World Fellowship
DOE International Special Projects
G. Bristow
Garden Court Nelson Mandela Boulevard (In kind)
Givengain
Glass Range (In kind)
Gundelfinger
I Balde
Metro Minds
Monica Collins
Mutual and Federal Insurance Co
National Youth Development Agency - received
- accrued
Nelson Mandela Metro Community Chest
News Clip Media Monitoring (In-kind)
Pam Golding Properties
Pick n Pay Mthata (In kind)
Queens Casino (In kind)
Rotarians
Sheryl Esau
Sam Buthelezi Trust
Singular Systems
Singular Systems (in kind)
SmartTrace Pty LTD
The Carl and Emily Fuchs Foundation
Tokis Dispute Settlement (In kind)
The Green Company (In kind)
Tsogo Sun Garden Court Mthata
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2016
R
50 000
350 000
2 753
12 500
200 000
84 722
10 000
34 200
250
115 000
250 000
130 000
306 786
500
42 810
1 320
1 000
5 000
500
454 900
41 973
1 000
1 699
4 050
400
1 000
100 000
80 000
350 000
10 000
9 690
24 000
3 765
2 679 818

2015
R

350 000
15 416
200 000
24 936
70 000
70 084
105 000
200 000
282 000
130 387
199 335
11 500
12 650
1 000
250 000
1 100 000
454 900
7 500
30 063
200 000
3 000
10 000
3 297 771

PROGRAMME GUIDELINES
BRONZE LEVEL
The participant must complete the requirements in each of the four sections below:
SERVICE
At least 24 hours
spread over 3 months

For those over
14 and under
25 years old.
Minimum
completion
period of
6 months

PHYSICAL RECREATION
Select an activity and show
regular effort and improvement
spread over 3 months

SKILLS
Select an activity and show regular effort and
improvement spread over 3 months
Examples: debating, photography, chess
PLUS, A PARTICIPANT MUST DO AN EXTRA 3
MONTHS IN EITHER SERVICE,
PHYSICAL RECREATION OR SKILL.

ADVENTUROUS JOURNEY
Undertake a journey with an agreed purpose over
2 consecutive days and 1 night in a group of no
fewer than 4 peer equals and supervised and
assessed by an experienced adult(s).
6 hours planned activity per day.
Accommodation in tents, trail huts or similar.
Walk: 24 km, or
Cycle: 80 km, or
Horseback: 48 km
Canoe: 4 hours per day, or
Sail: 6 hours per day

SILVER LEVEL
The participant must complete the requirements in each of the four sections below:
PLEASE NOTE that involvement is for 12 months for non-Bronze Award holders

For those over
15 and under
25 years old.
Minimum
completion
period of 6
months for
Bronze Award
holders and
12 months for
non-Bronze
Award holders

SERVICE
At least 48 hours
spread over 6 months

PHYSICAL RECREATION
Select an activity and show
regular effort and improvement
spread over 6 months
Examples: horse-riding, netball,
rock-climbing

SKILLS
Select an activity and show regular effort and
improvement spread over 6 months
Examples: toastmasters, sewing, art
PLUS,NON-BRONZE AWARD HOLDERS MUST DO
AN EXTRA 6 MONTHS IN EITHER SERVICE,
PHYSICAL RECREATION OR SKILL.

ADVENTUROUS JOURNEY
Undertake a journey with an agreed purpose over
3 consecutive days and 2 nights in a group of
no fewer than 4 peer equals and supervised and
assessed by an experienced adult(s).
7 hours planned activity per day.
Accommodation in tents, trail huts or similar.
Walk: 48 km, or
Cycle: 145 km, or
Horseback: 96 km
Canoe: 5 hours per day, or
Sail: 7 hours per day

GOLD LEVEL
The participant must complete the requirements in each of the five sections below:
SERVICE
At least 72 hours spread over 12 months
For those over
16 and under 25
years old.
Minimum
completion
period of 12
months for
Silver Award
holders and 18
months for nonSilver Award
holders

SKILLS
Select an activity and show regular effort and
improvement spread over 12 months
Examples: learner’s / driver’s licence, drama,
musical instrument
RESIDENTIAL PROJECT
Undertake a shared purposeful activity with
people who are not your usual colleagues or
friends, in an unfamiliar residential setting for at
least 4 nights and 5 consecutive days
PLUS, NON-SILVER HOLDERS MUST DO AN EXTRA 6
MONTHS IN EITHER SERVICE,
PHYSICAL RECREATION OR SKILL.

PHYSICAL RECREATION
Select an activity and show regular effort and
improvement spread over 12 months
Examples: karate, waterskiing, soccer
ADVENTUROUS JOURNEY
Undertake a journey with an agreed purpose over
4 consecutive days and 3 nights in a group of
no fewer than 4 peer equals and supervised and
assessed by an experienced adult(s).
8 hours planned activity per day.
Accommodation in tents, trail huts or similar.
Walk: 80 km, or
Cycle: 225 km, or
Horseback: 160 km
Canoe: 6 hours per day, or
Sail: 8 hours per day

The President’s Award for Youth Empowerment
A full member of the Duke of Edinburgh’s International Award Association

The International Award is an exciting self-development programme available to young people world-wide, equipping them with life skills to
make a difference to themselves, their communities and the world. To date, over 8.5 million young people from over 140 countries
have been motivated to undertake a variety of voluntary and challenging activities.

Gold Residential Project participants engaging with community members.

National Office Postnet Suite #65, Private Bag X1672
Grahamstown 6140 South Africa
Tel: +27 (0)46+6227273
Fax: +27 (0)46+6225416
info@presidentsaward.co.za
www.presidentsaward.co.za
Facebook: www.facebook.com/The PresidentsAwardSA
Twitter: @ThePresAward
NPO Number: 004-920 PBO Number: 93 0001 329

