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Our Vision is to be the development programme
of choice for young people in South Africa

Our Mission, with the assistance of adult volunteer
leaders, is to empower young people between the ages
of 14 and 24, by providing a balanced, non-competitive
framework for self-development and enhance their capacity
to achieve in whatever context they find themselves in,
enabling them to become responsible citizens within their
communities
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The President’s Award wishes to thank the following
funders for their support from 1 March 2016 28 February 2017:
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community leaders who have joined forces with us to serve our
young people in South Africa.
To date there have been many rewarding moments, as well as
some challenges. The challenges we face in this ever-changing and
evolving economic environment requires adaption, innovation,
vigilance and dedication. The Trust has met the challenge, and
together with our funders, a strong leadership team and a network
of over 600 volunteers, we had 17,500 active participants in 2016,
allowing TPA to remain one of the most inclusive non-educational
youth development programmes in South Africa.
Going forward, TPA together with a private higher educational
institute in SA – Boston City Campus & Business College - and
Gauteng Provincial Government’s eGovernment, will address

CHAIRMAN’S

the current skills shortage in the ICT Sector. It is our objective
to provide a formal skill that will be available to all financially-

REPORT

disadvantaged TPA award holders who wish to pursue a formal and
certified ICT skill as part of their skill requirement for completion
of their Award. With this innovative skills development project,
we are confident that our Award Holders who are just beginning
or have recently completed the programme, will have mastered

Rochelle Josiah

the personal development skills to allow them to be ambassadors

As Chairman of the President’s Award for Youth Empowerment, it

of leadership and transformation in any work place or community

is my privilege to present the Fiscal Year 2016 Annual Report.

development environment they choose to be in.

As I started to compose this report, I realised how quickly my first

It is our goal to reach an additional 10,000 young people by end

year has passed as Chairman of the Trust. I am honoured to be

March 2018. To our donors and funders on multi sector platforms

the successor to the previous Chairman - Warren Clewlow, whose

we say thank you for supporting the Trust in transforming the lives

leadership has contributed to the success and stability of The

of young people in South Africa. We have a long way to go and we

President’s Award for Youth Empowerment for over 17 years.

“thank you for taking this journey with us”.

This has been a year of transition, with Lara Kruiskamp, CEO

To all our Award Holders – Bronze, Silver and Gold –

of TPA since 2015 handing over the baton to Bhekukwenza

congratulate you on your achievement. You now share an Award

Mdlalose. Lara’s passion for young people, her commitment to

Holder platform with over 250 000 young people on the African

bridging the gap with a multi-sector stakeholder network and

Continent who, along with yourselves, are on the same self

her determination to take the Trust to financial success has made

development journey.

her a remarkable CEO. We wish Lara the very best as she begins

To all those who have only just been exposed to The President’s

her new chapter in Grahamtown, Eastern Cape, to pursue her

Award, we ask for your support by either joining us on social

vision of Restore SA. We also welcome Bhekukwenza Mdlalose,

media, i.e. following us on Twitter and liking our Facebook page;

affectionally known as Kwenza, to the role of CEO. Kwenza took

signing up for our newsletter, volunteering at a school, community

over the role of CEO at the beginning of June and brings to the

centre or orphanage and donating to the Trust before the year

Foundation an experienced and distinct dynamic, new energy and

is out.

a passion for youth development. We are excited to take the Trust
to the next level in our growth trajectory with Kwenza at the helm.

we

I would like to end by quoting Johann Wolfgang von Goethe:

educational institutions. The only requirement is individual choice

“Whatever you can do, or dream you
can, begin it. Boldness has genius,
power and magic in it.”

to begin the journey and join the one-million young people on

We are looking forward to your involvement in The President’s

From the Trust’s beginning, we have succeeded because we’ve
stayed true to our core value - Serving Our Youth - whether
in orphanages, prisons, community centres, schools or higher

every continent who have made the same decision.

Award for Youth Empowerment in association with the Duke
core

of Edinburgh Award as we together transform the lives of our

characteristics: expertise, innovation and a passion for serving. I

young people in a non-competitive, individual and achievable

am humbled and honoured to work alongside a group of dedicated

environment by providing a platform for our young people in

Trustees, an exceptional and innovative leadership and operations

South Africa to dream again … to believe in themselves and to be

team and a passionate volunteer network of teachers, parents and

all they can.

World-class

organisations

are

defined

by

certain
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our youth for life; to become active, responsible, committed South
African citizens, driving positive, sustainable change.
20% of South Africa’s total population is between the ages of
14 – 24 years old. This equates to 10 million young people who
TPA need to reach in order to offer this incredible, life-changing
opportunity. We need to strive for exponential growth, and
reaching an additional 10% of our nation’s youth annually is simply
not sufficient to make the desired impact.
TPA’s Big Hairy Audacious Goal (BHAG) is to reach each and every
young person in South Africa, between the ages of 14 - 24 years
old and offer them the opportunity of a life time - to participate
in The Award Programme.

They will be challenged to discover

their purpose; develop their character and determine their unique

CHIEF EXECUTIVE
OFFICER

future in building a better South Africa for all.
With this in mind, 2016 has been a year of tremendous change,
innovation and disruption to business as usual, as the team gears
up for significant growth in the years to come.

REPORT

The S-curve depicted in Figure 1 below illustrates TPA’s journey
during 2016. A year of change shifting from the “Old Way” through
a period of much disruption, and change into the “New Way”
to set TPA up for the New Growth Strategy to yield exponential

Lara Kruiskamp

growth in the future to equip the youth of South Africa for life and
to become active, responsible, committed citizens.

Gearing up to drive significant change in our
nation through the youth of South Africa.

What changed and what remained the same:
•

TPA structure changed - we appointed a Head of Programme

My vision for South Africa is to see every individual in our nation

to run the Programme nationally and shifted roles and

find and live their God-given passion and purpose, unleash their

responsibilities

true potential and make their unique contribution to restore
South Africa. This is exactly what The President’s Award (TPA)

•

positioned for stakeholder engagements and networking

Programme does for individuals aged between 14 – 24 years old.
I believe that The President’s Award for Youth Empowerment has

The National Office is now based in Johannesburg, well

•

The strategic planning process changed; we adopted the AG
Lafley approach; Playing to Win to map our strategy for 2017

a significant role to play in our nation in preparing and equipping
•

The web based IT system; built by Singular Systems (In Kind)
went live; this now allows the team around the country
to access the database and capture
enrolments.

Revenue/Performance

The Innovation Window
Period of Disruption

New Growth
Strategy
New Way

all queries and enrolments were processed
in that city. In 2017, we are looking forward
to an improved online enrolments system,
which Singular Systems are currently
working on

Original
Strategy
Old Way

•

This year the team explored new
ways of income generation and
fund raising, which will be executed
in 2017 with the long-term goal of
financial sustainability

Figure 1: 2016 at TPA - The Innovation Window – TPA in 2016
Time
Ref: https://www.extension.harvard.edu/professional-development/blog/innovationstrategy-4-key-tactics-top-growth-companies

6

In the past, the Access

Database was based in Grahamstown and

•

The Marketing approach has shifted
to increase the awareness of The
Award Programme.
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“This year the team explored new ways of income

generation and fund raising, which will be executed in 2017
with the long-term goal of financial sustainability

o

o

”

TPA developed the first-ever business Prospectus aimed

Buti Manamela. In partnership with Gordon Institute of

at potential funders and key stakeholders to inform them

Business Science (GIBS), a business breakfast was hosted

of The Award Programme and the significant impact it

to inform the business sector of this incredible Programme.

is having on the youth of our nation. We are grateful to

As HRH Prince Edward met individuals at each table, only

Fasken Martineau for their sponsorship of the prospectus.

three people out of a room of about 80 guests had ever
heard of TPA. In HRH’s closing remarks he said “TPA is the

In March 2016, we hosted our Global Secretary General,

best kept secret in SA, please help us change this reality!”

Mr John May, and Africa Regional Director, Mr Edwin
Kimani, and held a special lunch with key stakeholders

•

Change of Chairman of The Board of Trustees. In July 2016

in Johannesburg to celebrate the 60th Anniversary of

at The Annual General Meeting, our long serving Chairman,

The Duke of Edinburgh’s International Award. This was

Mr Warren Clewlow, retired as Chairman.
Mr Clewlow was elected Chairman of The
President’s Award for Youth Empowerment
Trust at the end of 1999. We are indebted to
him, for the incredible role he has played within
TPA. The Board of Trustees nominated a new
Chairman, Ms Rochelle Josiah, who has already
made her mark and added significant value
to TPA in this time of transition.

Mr Clewlow

remains on the board of trustees, and we are
so grateful to have his continued wisdom and
experience. We wish Ms Josiah all the best in
her role as Chairman.
All of this change, innovation and disruption has
Gold Award Ceremony May 2016 with HRH Prince Edward and Deputy Minister Buti
Manamela Awarding the youth

of quantum growth. Through this process, key
elements have remained unchanged; the team’s

another first-of-its-kind event for TPA. It was a wonderful

commitment, dedication and passion to continue to equip the

event and one new funder commented that this was “real

youth of our nation for life. I commend my team for this and thank

nation building in action” as four Gold Award Holders

them for all their hard work in 2016.

interacted with each other as best friends, in spite of
their vastly different backgrounds; one still incarcerated;
another from Eldorado Park; one from Alexandria and one
from a top private school.
o

been navigated to position TPA for the next leap

I have guided TPA though this window of change and innovation,
by working to my strengths as a visionary, re-engineering leader,
and I believe it is now time for me to hand over the baton to a
seasoned Non Profit Organisation (NPO) Senior Executive with

In May 2016 we were honoured to have a Royal visit by

strategic; management and motivational leadership style to build

HRH, The Prince Edward, Earl of Wessex KG GCVO, and

on this foundation and take TPA to the next level. The board has

Chair of The Duke of Edinburgh’s International Award

appointed Mr Bhekukwenza Mdlalose in this capacity.

Foundation. This was the perfect way to “launch” TPA
National Office in Johannesburg and certainly raised the

Thank you to all of those who have been involved in my TPA

profile of the organisation. TPA held the first-ever National

journey. I have thoroughly enjoyed my time with the TPA family

Gold Award Ceremony at The Oprah Winfrey Leadership

and look forward to continued involvement as an award holder

Academy, with youth from all walks of life receiving their

and alumni. All the best to Mr Mdlalose - I look forward to seeing

Gold Award from HRH Prince Edward and Deputy Minister,

you and the team take TPA to new heights!
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CHANGE IN

CHAIRMANSHIP

Warren Clewlow

The President’s Award for Youth Empowerment would like to

Taiwan, Thailand, Korea and the United States. On her return she

formerly notify you of their change in Chairmanship.

began her career in media with Times Media Limited which soon

Mr Warren Clewlow, our long standing chairman, officially
resigned at the recent AGM held on the 5th July 2016, he will
however continue to serve as a trustee on the board. Mr Clewlow
was elected Chairman of The President’s Award for Youth
Empowerment Trust at the end of 1999. Then the Chairman of
Barloworld, he was instrumental - along with Dr Frene Ginwala in
the successful hosting of The Duke of Edinburgh’s International
Award Forum in November 2000, by The President’s Award

led to her taking on the role of COO of the Financial Times in South
Africa. In 2007, Rochelle was appointed to the board of BDFM
Publishers, a joint venture between the Pearson Overseas Holdings
Limited and Avusa Media where she represented Pearson. She
was also an active member on the Pearson’s Operating Companies
Management Team in South Africa, which included Pearson
Education, Maskew Miller Longman, Heinemann Books, CTI Group,
Penguin Books, BDFM Publishers and the Financial Times.

for Youth Empowerment. This important triennial event in the

Not long after, Rochelle accepted the nomination of Trustee to the

International Award calendar, saw over 120 delegates from all over

President’s Award for Youth Empowerment in South Africa and has

the world assembled in South Africa in celebration of the work

actively served for over seven years.

done globally, including Their Royal Highnesses Prince Philip and
Prince Edward, and Founding Patron-in-Chief, Mr Nelson Mandela.
Mr Clewlow has been a solid and committed presence on the Trust for
the past 17 years. His commitment to strategic spending, ensuring
that the organisation lived within its means, is legendary. He has
overseen the organisation that continues to have the resources

“Mr Clewlow has been a solid and

committed presence on the
Trust for the past 17 years. His

it happen on the ground, and often went out of his way to attend

commitment to strategic spending,
ensuring that the organisation lived
within its means, is legendary.

events of various descriptions to engage with youth involved in

A phenomenal woman in stature, Rochelle believes that the success

the Award.

of a person is not gauged from wealth, prosperity or economic

Mr Clelow nominated fellow trustee, Ms Rochelle Josiah to be the

standing, but rather from passion, courage, and compassion.

to engage in its valuable and impactful work with young people
from a diversity of contexts. Mr Clewlow has always been aware
of and acknowledged the committed and inspired staff who make

new chair and this was agreed upon by the attending trustees. Ms
Rochelle Josiah accepted her new role at the meeting.

”

We would like to thank Mr Clewlow for the considerable time and
skills that he has brought to the Trust as Chairman, and we look

Ms Rochelle Josiah is the Founder, Chairman and CEO of Talis

forward to his continued engagement as a trustee. We also extend

Group and its subsidiaries. The group operates in three market

our heartfelt congratulations to Ms Josiah on her new role and

industry sectors - Telecoms, Education and Media. In 1997

wish her every success as she takes the company from strength to

Rochelle returned to South Africa after living and studying in India,

strength.
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OPERATIONS

REPORT

Janine Hansen
HEAD OF OPERATIONS

Just as with humans, the character of an organisation is revealed

delivered, extending our reach to more at-risk young people than

in times of challenge and change. Challenges are common to any

ever before, especially in the Northern Cape, KwaZulu Natal and

organisation, but especially to non-profits, and more so in a time

Gauteng. KZN has seen the strongest growth of all the regions

when the funding environment has changed and tens of thousands

in 2016, with 10 new units joining the Award for the first time: 8

more NPOs compete for limited resources. What is less common is

schools and 2 children’s homes. Increased efforts and investment

the ability of organisations to use these challenges to change and

in monitoring and evaluation studies have shown as a certainty

develop. Change can be disruptive and destructive; yet if change

that the Award develops great citizens, and equips young people

is appropriately led and managed, an organisation can survive and

for life and work. It is also definitive that there is a need for

even thrive amid the toughest challenges. An organisation with

the Award, considering that there are 10 million young people

the character to do that, is priceless.

between the ages of 14-24 in South Africa.

The past few years saw many changes in The President’s Award

2016 DASHBOARD

(TPA), as we responded to the challenges we faced on different
levels.

Nevertheless we have consistently developed and

Representation
of Award Units

101

97

Enrolments:

7107

Enrolments from

935 inmates (20% increase

correctional centres:

compared to 2015).

Units (organisations /

359

groups / schools) who
enrolled youth in 2016:

57

54

New units that introduced

35; 25 schools, 7 community-

the Award

based groups/organisations,

for the first time:

1 educational foundation, 1
children’s home and 1 correctional
centre

40

Participants involved in

17 500

Award activities:
Growth in enrolments in

53%

KwaZulu Natal:

8

Completions: 2134

136 Gold; 357 Silver and 1641

participants completed a

Bronze

Tertiary institutions

Independent schools

level:

Facilities for young offenders

Childcare centres

Staff:

Community-based organisations

Govt schools

15 staff members in 4 regional
offices
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NEW DEVELOPMENTS
Extending Our Reach in the Northern Cape
The roll-out of the Award in selected under-resourced, mainly rural schools in the Northern Cape at the end of 2016 has been HUGELY
successful! More than 200 children from 3 schools enrolled, and leadership development workshops were presented to 36 select
young leaders who will serve on their respective school TPA committees. They help plan projects, promote the Award and motivate
fellow participants to complete activities and record their progress. This youth
engagement structure engages Award participants directly in assisting fellow
participants through the Award, whilst they learn very practical skills such as
leadership, project management, marketing, and so on. This initiative is made
possible with the support of the Carl and Emily Fuchs Foundation, which has
committed to support the development of the Award in the Northern Cape and
KwaZulu Natal over the next 4 years.

ABCD Workshops
Another exciting development in TPA is the ABCD workshops which aim to
achieve higher completion figures and to revive the Award in units where
momentum was lost. Encouraging enrolment in the Award is the first
step, but it is important to also increase the likelihood of completion. In
these 2-day workshops, the youngsters learn the importance of Attitudes,
Beliefs, Choices and Dreams. During the workshop, participants get a taste
of all four Sections of the Award, which is a great experiential learning
Above: Learning agricultural skills at the
ABCD workshop
Below: Learning how chocolate is made
during the ABCD Workshop

experience and has significantly greater impact than simply listening to a
talk about the Award. The participants get practical advice and experience
recording their activities and they hear from other Award holders about
the value of participating in the Award. From the first 2 pilot workshops
conducted in 2016, we know that the participants leave inspired, informed
and more engaged in their own Award journey; and when the participants
return to their units, they are catalysts for renewed interest in the Award.
Participants gain insight into the Award, and the activities and process of
their journey ahead to completion. These workshops are supplemented
by follow-up visits and other support services. The International Award
Foundation is supporting this new initiative and various workshops will be
conducted in 2017.

Organisational Developments
The national office of TPA is now officially located in Gauteng and operates from office space at Melrose Arch
sponsored by Singular Systems. The administrative head office will remain in Grahamstown, where PJ Olivier
High School is providing very spacious, but reasonably priced office space to our staff.
In Gauteng, St Alban’s College is hosting the Programme Manager for Gauteng North,
Limpopo and Mpumalanga. In Grahamstown, both the EC office and national office have
moved to new separate premises at PJ Olivier and Peppergrove Mall.
The appointment and promotion of Nkagare Makhudu to Head of Programme in September
2016, a role in which he will lead the team of Programme Managers, should positively
impact the reach and delivery of the Award in the various regions, allowing for a more
focussed approach to the support and guidance of Programme Managers.
Grahamstown
Youth Committee
Members

A new database developed and implemented by Singular Systems, without any cost to TPA, provides a significant
saving and enables regional offices to capture their enrolments, making statistics readily available to everyone. The
database will increase efficiency with the online enrolment process as well.
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SPECIAL EVENTS

IN 2016

Royal Visit and Gold Award Ceremony
In May 2016, HRH Prince Edward, Earl of Wessex, paid a short visit to South Africa. A
national Gold Award Ceremony was held at the Oprah Winfrey Leadership Academy
for Girls (OWLAG) in Gauteng. At the event 53 Gold Awards were issued to the
most amazing group of young people. The event celebrated the 60th anniversary
of the Duke of Edinburgh International Award for Young People, and it was highly
inspirational with an array of young people from diverse backgrounds gathered under
one roof.
Prince Edward also attended three other very special events as part of his short visit.
On behalf of the Award, he hosted a ‘thank you’ lunch for sponsors and supporters of
TPA. As the keynote speaker at an event at GIBS business school he raised awareness
and support for the Award. His trip ended with a visit to Tswelopele High School in Tembisa, where 14 Award participants received their
Bronze Certificates and engaged with him about their activities as part of the Award. The Airports Company OR Tambo is providing much
needed support and funding for the development of the Award in Tembisa.

Informing and Inspiring Award Leaders
The adult volunteer leaders (“Award Leaders”) who act as mentors to the Award participants, are the most critical resource in the
administration and delivery of the Award. Various events were conducted around the country in 2016 to equip, capacitate and inspire the
Award Leaders, primarily through training and orientation sessions that variously lasted from 2 hours up to 5 days.
One 5-day training session was held in Basic Hiking and Facilitation, at Sedgefield, for 52 Department of Correctional Services (DCS) Award
Leaders from across South Africa.
Three 3-day new leader training sessions were held that included a Bronze hike at each
event.
Three youth leadership workshops were conducted with TPA Youth Committees.
One 3-day training session was held to up-skill Award Leaders in Adventurous Journeys.
Seven orientation sessions for Award Leaders and managers were held (3-4 hour sessions
each).
Fifteen group meetings with Award Leaders were held (2 hour sessions).
DCS Award Leaders
on training in Sedgefield

One Regional Award Leader Indaba was held in Gauteng and 62 Award leaders from
Limpopo, Mpumalanga, North West and Gauteng attended the 1 day event at St Andrew’s
School for Girls.

Youth Events
The four TPA Youth Committees are comprised of participants from different units in their regions/areas. They come together to plan and
implement projects that will promote the Award and assist others to either join or complete their Award level. On 10 September 2016, the
Gauteng Youth Committee held a Youth Leadership & Humanitarian Summit, attended by 207
delegates. Inspirational speakers who resonated with the young people gave speeches, and
shared their own personal stories to inspire change. Gold Award Holders motivated other
young people to go for Gold. The final session was a humanitarian drive called #Mad4Pads
and 11 500 sanitary pads were donated to 14 under-resourced units.
A 5-day Residential Project brought together 40 diverse young people from as far as Cape
Town, working on various renovation projects in Grahamstown. One of the schools where
classrooms were painted has since joined the Award. The TPA Residential projects are
known to be hugely impactful, and FUN!

Residential Projects are a lot of FUN!
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I N S P I R AT I O N

STRATEGIC FOCUS

FOR 2017

Our strategic objectives for 2017 include the
following:
•

Extending our reach to 10 000 enrolments and 3 000 completions.

•

Placing greater emphasis on the support and training of Award Leaders,
with two major events: the Award Leader Indaba at Hilton College,
KwaZulu Natal in August 2017, and a national DCS training event.

•

Conducting empirical research on the impact of the Award: Baseline
studies will be conducted in the Northern Cape, Tembisa and KwaZulu
Natal. This knowledge will increase our competitive advantage when

•

•

applying for funding, and in marketing the Award to new units.

Gueda Yav, centre, receiving her Gold Award

Increasing financial sustainability: Alternative income streams will be

from HRH, Prince Edward, and Deputy Minis-

investigated and implemented to ensure additional, unrestricted funding

ter in the Presidency, Bhuti Manamela (left)

sources for TPA.

“

Implementing greater marketing and communications efforts to promote

experience for me. When I did my service hours,

Award.
•

Utilising technology more effectively to communicate with our
stakeholders.

•

The Award Programme was a life changing

I discovered a lot about myself. The one that
profoundly and deeply touched me was Home of
Hope. Seeing the state they were living in changed

Attaining managerial and leadership excellence.

how I perceived life. I, who also stay in a

CONCLUSION
While 2016 has brought many challenges and changes, the ability of TPA to
remain consistent in the quality of the work we do, to grow among the at-risk
youth population, and our resilience, must be celebrated. One of the biggest
challenges remains the need to increase revenue to make significant inroads

Children’s Home was ungrateful
and thought the world owed me
something. I realised that there
are people who are less fortunate
than I am. I have a warm bed and caregivers who
love me. That moment I did not wish to be anyone else
and I was happy to be me. I made a choice that day
that l won’t allow anyone to look down on me because

in extending the reach of the Award to the potential 10 million youth who

of where I am coming from.

could and should be participating in the Award in South Africa. One thing

The adventurous Journey has taught me to be

is certain: we could not exist without the support of our valued stakeholder
groups, most importantly our volunteer Award Leaders.

persistent, that life is not easy. You will fail but get
up and keep moving forward, especially the 80km

Complacency is the biggest enemy of achievement. That is why we have
set our targets high for 2017. It will demand strong leadership, effective
management systems and greater commitment from all involved, especially
staff, to achieve our ambitious targets. Change may be risky and painful,

hike was extremely difficult for me, but at the end
it was achievable. I am who I am today because of
the choices I made with the President’s Award. I am

but to stagnate and settle for below average performance would be even

a respected young lady and I will always be thankful

more so. We choose to continue to develop, using our values as a beacon,

to the President’s Award for they gave me something

to ensure that we continue to exist and grow as a leader in the field of youth

more precious – ‘the platform to discover myself’.

development. 2017 will be a very important year as we prepare to celebrate

I am Gueda Yav and I am proud to say that I am from

our 35th anniversary in 2018.

12

Strathyre Girls’ Home.

”
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BALANCED

ACCOUNTANT’S REPORT
Finance Report
The entire team at The President’s Award can look back on the 2017 financial year as a successful one. After two deficits in 2015 and
2016, the current financial years results recorded a surplus which is a fantastic turn around in the present economic climate.

The surplus points towards growth in both the numbers and the quality of the program. A summary of the key figures, compared to the
previous financial year, are as follows:
1.

Donations – increase of 65%

2.

Enrolment fees – increase of 20%

3.

Expenditure – increase of 9%

The effect of the encouraging results has consolidated the overall financial position of the organisation to that of 24 months ago prior
to the two tough years. Repeat support from existing funders together with new funding is an integral part to the success of the Award.
A schedule of donors can be found following the annual financial statements. Thank you to all the funders whose support ensures the
viability and thus the sustainability of the program.

TPA is proud of the clean audit report received covering the 2017 results. Accounting systems and internal controls are monitored from
the ground up and continually updated. Monthly management meetings address the finances from a management level looking at profitability and actual expenditure compared to an approved budget. Quarterly trust meetings look at the financial position both at present
and the future forecasts. This culminates in the independent annual audit and ultimately the financial statements which follow.

From a financial perspective, TPA has lifted its presence in the Gauteng region over the past year. This focus will hopefully lead to greater
support which will ensure that the program continues to go from strength to strength thus benefiting those moving through the system.

I hope 2018 is another good year for TPA and that there is more good news to follow in the next annual report.

CL Richardson
Business Sense
Trust Accountant
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ANNUAL FINANCIAL STATEMENTS 2017
Independent Auditor’s Report to the Trustees of
The President’s Award for Youth Empowerment Trust

Report on the Financial Statements
We have audited the annual financial statements of The President’s Award For Youth Empowerment Trust, which comprises the statement of financial position, as at 28 February 2017, the statement of comprehensive income and statement of cash flows for the year then
ended, a summary of significant accounting policies and other explanatory notes, as set out on pages 16 to 20.
Trustees’ Responsibility for the Financial Statements
The trustees are responsible for the preparation and fair presentation of these financial statements in accordance with an acceptable
generally accepted accounting framework. This responsibility includes: designing, implementing and maintaining internal control relevant
to the preparation and fair presentation of financial statements that are free from material misstatements, whether due to fraud or error;
selecting and applying appropriate accounting policies; and making accounting estimates that are reasonable in the circumstances.
Auditor’s Responsibility
Our responsibility is to express an opinion on these financial statements based on our audit. We conducted our audit in accordance with
International Standards on Auditing. Those standards require that we comply with ethical requirements and plan and perform the audit
to obtain reasonable assurance whether the financial statements are free from material misstatement.
An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in the financial statements. The
procedures selected depend on the auditor’s judgement, including assessment of the risks of material misstatement of the financial statements, whether due to fraud or error. In making those risk assessments, the auditor considers internal control relevant to the entity’s
preparation and fair presentation of the financial statements in order to design audit procedures that are appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness of the entity’s internal control.
An audit also includes evaluating the appropriateness of accounting policies used and the reasonableness of significant estimates made
by the trustees, as well as evaluating the overall financial statement presentation and disclosures. We believe that the audit evidence
that we have obtained is sufficient and appropriate to provide a reasonable basis for our opinion on the financial statements.
Qualification
In common with similar organisations, it is not feasible for the Trust to institute accounting controls over cash collections from donations
prior to the initial entry of the collections in the accounting records. Accordingly, it was impracticable for us to extend our examination
beyond the receipts actually recorded.
In addition an audit is designed to express an opinion on the financial statements taken as a whole. Accordingly we do not express an
opinion on specific income and expense classifications as detailed on page 16 and related notes.
Qualified audit opinion
In our opinion, except for the effect on the financial statements of the matter referred to in the preceding paragraph, the annual financial
statements, fairly present, in all material respects, the financial position of the Trust at 28 February 2017, and the results of its operations
and cash flows for the year then ended in accordance with the accounting policies set out on page 18.
Schedule of donors
The schedule of donors set out on page 21 is presented solely for information purposes and, accordingly, we do not express an opinion on
the schedule.

Deloitte & Touche
Registered Auditors
Per: R. Campbell
Partner
9 May 2017
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ANNUAL
FINANCIAL
THE PRESIDENT’S
AWARD FOR YOUTH EMPOWERMENT TRUST
STATEMENT OF COMPREHENSIVE INCOME
of Comprehensive Income
for the year ended 28 February
STATEMENTS
20172017Statement
for the year ended 28 February 2017
2017
R
Revenue
Donations
Enrolment fees
Interest received
Other income
Transfer from Duke of Edinburgh South Africa
Foundation

Expenditure
Accounting and administration
Advertising and publicity
Audit fees
Bank charges
Ceremonies
Computer expense
Course material
Depreciation
Insurance
Legal fees
Management and administration costs
Motor vehicles
Office set up costs
Postage, telephone and faxes
Printing and stationery
Programme administration and salary costs
Programme participation costs
Programme participation insurance
Rates, taxes, water and electricity
Rent
Repairs and maintenance
Sundry expenses
Training
Travel and accommodation
Surplus (deficit) for the year

16
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2016
R

4 425 141
1 746 416
62 356
233 027
-

2 679 818
1 455 602
33 411
486 794
500 000

6 466 940

5 155 625

150 480
196 629
125 000
18 853
102 332
20 611

146 398
66 664
115 000
17 619
115 386
23 992

3 633
351 125
45 802
8 564
874 285
25 657
19 790
66 646
31 965
2 249 280
973 636
9 900
18 954
287 925
804
73 979
126 991
256 207

60 793
80 389
43 593
9 191
689 285
28 951
13 860
58 310
31 803
2 255 126
1 151 609
9 900
14 153
241 785
1 417
78 767
65 833
239 285

6 039 048

5 559 109

427 892

(403 484)

THE PRESIDENT’S AWARD FOR YOUTH EMPOWERMENT TRUST
STATEMENT OF FINANCIAL POSITION
28 February 2017

Statement of Financial Position
for the year ended 28 February 2017

Notes

2017
R

2016
R

Assets
Non-current assets
Property, plant and equipment

1

Current assets
Receivables
Cash and cash equivalents

2
3

Total assets

-

-

8 133
1 427 402

204 791
805 378

1 435 535

1 010 169

Funds and liabilities
Funds
Accumulated surplus

4

1 400 339

972 447

Current liabilities
Trade and other payables

5

35 196

37 722

35 196

37 722

1 435 535

1 010 169

Total current liabilities
Total funds and liabilities

THE PRESIDENT’S AWARD FOR YOUTH EMPOWERMENT TRUST

Statement
Flows
STATEMENTof
OFCash
CASH FLOWS

year
ended
February2017
2017
forfor
thethe
year
ended
2828February
Notes
Cash flows from operating activities:
Cash flows from operations
Interest received

6

2017
R

2016
R

910 793
62 356

(89 886)
33 411

973 149

(56 475)

(351 125)

(80 389)

(351 125)

(80 389)

Net increase (decrease) in cash and cash
equivalents

622 024

(136 864)

Cash and cash equivalents at beginning of the year

805 378

942 242

1 427 402

805 378

Net cash inflow (outflow) from operating activities
Cash flows from investing activities:
Assets acquired and amortised

1

Net cash outflow from investing activities

Cash and cash equivalents at end of the year

3

-4-
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Accounting Policies

for the year ended 28 February 2017
The annual financial statements are prepared on the historical cost basis and incorporate the following principal accounting policies, which have
been consistently applied in all material respects.
Revenue
Income from grants, donations and other sundry revenue is brought to account as and when received or when formal commitment has been
obtained from the respective donor.
Property, plant and equipment
Moveable property, plant and equipment acquired, other than those purchased under instalment sale agreements, are written off to income in
the year of purchase or on the basis of payments made.
Grants and assistance
Expenditure on grants and assistance is accounted for as and when paid.
Designated financial assistance
Donations received for designated projects are transferred to a Designated Projects Reserve Fund and brought to account when the
expenditure on that project is incurred.

18
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THE PRESIDENT’S AWARD FOR YOUTH EMPOWERMENT TRUST
NOTES TO THE ANNUAL FINANCIAL STATEMENTS
for the year ended 28 February 2017

Notes to the Annual Financial Statements
for
year ended
28 February
2017
1. the
Property,
plant and
equipment

2017
Cost
At 1 March 2016
Additions
At 28 February
2017
Accumulated
depreciation
At 1 March 2016
Depreciation
At 28 February
2017
Net book value
At 29 February
2016
At 28 February
2017
2016
Cost
At 1 March 2015
Additions
At 29 February
2016
Accumulated
depreciation
At 1 March 2015
Depreciation
At 29 February
2016
Net book value
At 29 February
2016
At 29 February
2017

Furniture
and fittings

Motor
vehicles

R

R

Office
equipmen
t
R

Computer
equipment

Total

R

R

44 427
-

606 053
-

470 541
35 125

287 395
316 000

1 408 416
351 125

44 247

606 053

505 666

603 395

1 759 541

44 427
-

606 053
-

470 541
35 125

287 395
316 000

1 408 416
351 125

44 427

606 053

505 666

603 395

1759 541

-

-

-

-

-

-

-

-

-

-

44 427
-

606 053
-

423 841
46 700

253 706
33 689

1 328 027
80 389

44 427

606 053

470 541

287 395

1 408 416

44 427
-

606 053
-

423 841
46 700

253 706
33 689

1 328 027
80 389

44 427

606 053

470 541

287 395

1 408 416

-

-

-

-

-

-

-

-

-

-

-7-
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THEto
PRESIDENT’S
AWARD
FOR YOUTH
EMPOWERMENT TRUST
Notes
the Annual
Financial
Statements
NOTES
TO THE28
ANNUAL
FINANCIAL
STATEMENTS (continued)
for the
year ended
February
2017
for the year ended 28 February 2017

2017
R
2.

Receivables
Department of Correctional Services
Sundry receivables

3.

8 133

200 000
4 791

8 133

204 791

1 427 402

805 378

972 447
427 892

1 375 931
(403 484)

1 400 339

972 447

35 196

37 722

Surplus (deficit) for the year
Adjustments for:
Interest received
Depreciation

427 892

(403 484)

(62 356)
351 125

(33 411)
80 389

Operating loss before working capital changes
Working capital changes:
Decrease (increase) in trade and other receivables
(Decrease) increase in trade and other payables

716 661

(356 506)

196 658
(2 526)

259 616
7 004

910 793

(89 886)

Cash and cash equivalents
Cash and cash equivalents comprise the following:
Bank balances and cash

4.

Accumulated surplus
Opening balance
Surplus (deficit) for the year

5.

Trade and other payables
Sundry creditors

6.

Cash flows from operations

-8-
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THE
PRESIDENT’S
AWARD FOR YOUTH EMPOWERMENT TRUST
Schedule
of Donors
SCHEDULE
OF DONORS
for the year ended
28 February 2017
for the year ended 28 February 2017
2017
R

2016
R

Airports Company South Africa - O.R Tambo

250 000

50 000

Anglo American Chairman’s Fund

350 000

350 000

B Serebro (In kind)

-

12 500

200 000

200 000

62 814

84 722

Bidvest Facilities Management

200 000

-

Bidvest Prestige

300 000

-

Barloworld Trust
Beer Properties (Pty) Ltd (In kind)

Bidvest Steiner

-

7 000
-

10 000

Burson Marsteller (In kind)

-

2 753

Cape Office (In kind)

-

34 200

Colin Meyer

-

250

Brand Name Marketing

Creative Kids Donate
Deloitte & Touche (In kind)
DOE Award World Fellowship

1 000
125 000
-

115 000
130 000

DOE International Special Projects

348 344

306 786

Fasken Martineau
G Bristow

169 885
-

500

Givengain

50 000

42 810

Glass Range (In kind)

-

1 320

Gundelfinger

-

1 000

E Heistein
Investec
J Hansen
Langeberg Municipality
Mondelez SA (In kind)
Metro Minds
Monica Collins

-

400

-

20 000

-

155
5 000

-

1 456
-

5 000
500

1 012 800

454 900

40 188

41 973

Pam Golding Properties

-

1 000

Pick n Pay Mthata (In kind)

-

1 699

Queens Casino (In kind)

-

4 050

Rotarians

-

400

Sam Buthelezi Education Trust

-

100 000

Sheryl Esau

-

1 000

National Youth Development Agency
Newsclip Media Monitoring (In kind)

Singular Systems
Singular Systems (In kind)
Talis Group
Talis Group (In kind)
The Carl and Emily Fuchs Foundation
The Green Company (In kind)
Tokis Dispute Settlement (In kind)
Tsogo Sun Garden Court Mthata
United parcel services
Western Cape Department of Social Development

90 000

80 000

430 830

350 000

8 000

-

78 988
410 000
34 115
229 166

-

250 000

4 425 141

2 679 818

10 000
24 000
9 690
3 765
-
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PROGRAMME
GUIDELINES

For those 14 and under 25 years old.
Minimum completion period of 6 months
The participant must complete the
requirements in each of the four sections
below:

22

For those 15 and under 25 years old.
Minimum completion period of 6 months
for Bronze Award holders and 12 months
for non-Bronze Award holders
The participant must complete the
requirements in each of the four sections
below: PLEASE NOTE that involvement is
for 12 months for non-Award holders

SERVICE
At least 24 hours spread over 3 months

SERVICE
At least 48 hours spread over 6 months

PHYSICAL RECREATION
Select an activity and show regular effort
and improvement spread over 3 months

PHYSICAL RECREATION
Select an activity and show regular effort
and improvement spread over 6 months

SKILLS
Select an activity and show regular effort
and improvement spread over 3 months

SKILLS
Select an activity and show regular effort
and improvement spread over 6 months

ADVENTUROUS JOURNEY
Undertake a journey with an agreed
purpose over 2 consecutive days and 1
night in a group of no fewer than 4 peer
equals and supervised and assessed by
an experienced adult(s). 6 hours planned
activity per day. Accommodation in tents,
trail huts or similar.
Walk:
24 km, or
Cycle:
80 km, or
Horseback: 48 km
Canoe:
4 hours per day, or
Sail:
6 hours per day

ADVENTUROUS JOURNEY
Undertake a journey with an agreed
purpose over 3 consecutive days and 2
nights in a group of no fewer than 4 peer
equals and supervised and assessed by
an experienced adult(s). 7 hours planned
activity per day. Accommodation in tents,
trail huts or similar.
Walk:
48 km, or
Cycle:
145 km, or
Horseback: 96 km
Canoe:
5 hours per day, or
Sail:
7 hours per day

IN ADDITION, A PARTICIPANT MUST DO AN
EXTRA 3 MONTHS IN EITHER SERVICE,
PHYSICAL RECREATION OR SKILL.

In addition, a non Award holder
must do AN EXTRA 6 MONTHS IN EITHER
SERVICE, PHYSICAL RECREATION OR SKILL.
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For those 16 and under 25 years old.
Minimum completion period of 12 months
for Silver Award holders and 18 months for
non-Silver Award holders
The participant must complete the
requirements in each of the five sections
below:
SERVICE
At least 72 hours spread over 12 months
PHYSICAL RECREATION
Select an activity and show regular effort
and improvement spread over 12 months
SKILLS
Select an activity and show regular effort
and improvement spread over 12 months
ADVENTUROUS JOURNEY
Undertake a journey with an agreed
purpose over 4 consecutive days and 3
nights in a group of no fewer than 4 peer
equals and supervised and assessed by
an experienced adult(s). 8 hours planned
activity per day. Accommodation in tents,
trail huts or similar.
Walk:
80 km, or
Cycle:
225 km, or
Horseback: 160 km
Canoe:
6 hours per day, or
Sail:
8 hours per day
RESIDENTIAL PROJECT
Undertake a shared purposeful activity with
people who are not your usual colleagues or
friends, in an unfamiliar residential setting
for at least 4 nights and 5 consecutive days
IN ADDITION, NON-SILVER HOLDERS
MUST DO AN EXTRA 6 MONTHS IN EITHER
SERVICE, PHYSICAL RECREATION OR SKILL.

The President’s Award for Youth Empowerment
A full member of the Duke of Edinburgh’s International Award Association
The International Award is an exciting self-development programme available to young people
world-wide, equipping them with life skills to
make a difference to themselves, their communities and the world. To date, over 8.5 million
young people from over 140 countries
have been motivated to undertake a variety of voluntary and challenging activities.

Breaking the Cycle of Crime Cycle Tour (BCC)
Kobus Swart, a DCS official who implements the Award at Robertson Correctional
Centre in the Western Cape said, “The impact that the Award Programme has had on
inmates is huge. …The Award Programme has a different approach to rehabilitation.
Young offenders are mostly in correctional centres due to challenges in the community;
these challenges are mostly the wrong type of challenges. The challenges that they are
faced with when enrolled as Award participants are just the opposite type of challenge
which leads them to make positive decisions and commitments in their lives. Out of our
28 Gold Award youth offender participants in Robertson Correctional Centre since 2010,
only three fell back into crime, which represents an 89% success rate.” This is stark
contrast to the 10 % success rate of DCS in rehabilitating offenders.
In 2015, Kobus initiated on an extraordinary project, called Break the Cycle of Crime
(BCC) cycle tour. In April 2017, the second BCC Tour was held. Young cyclists from very diverse backgrounds embarked on one of the most
unique cycling experiences in the world. They cycled 240 km through the Langeberg region in the Western Cape, stopping at schools and
communities en route to take a positive stand against crime and play their unique role in Breaking the Cycle of Crime in South Africa. For four
days the youth lived and cycled together, becoming friends and developing a deep connection that is unusual for people from such different
walks of life. At the end of the trip, a participant from Cape Town reflected, “It was such a great experience to have insight into the lives of
three people who have done something wrong and have the motivation and determination to help and try to redeem themselves.” Wallace
Pienaar, Head of the Robertson Correctional Centre cycled the full journey with the group. When asked
why he supported the Award and BCC so passionately, he said, “The Award Programme teaches young
people to persevere and this is a key requirement for success. I have seen how these young people had
to push themselves to get through the journey. The Award Programme and youth development was
promoted by Nelson Mandela and we should follow his example. It is our responsibility to do our part to
develop young people. Managers in DCS should support initiatives such as The President’s Award.”

Proud to be

in South Africa

