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WHO WE ARE
The President’s Award is the most inclusive and holistic youth empowerment project in South Africa.
Proudly part of The Duke of Edinburgh’s International Award, a global framework for non-formal
education and learning, challenging young people to discover their potential and find their purpose,
passion and place in the world.

“ you will be
inspired to make
better choices ”
- Archbishop Desmond Tutu on
The President’s Award.

W H AT W E D O
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INTRODUCTION:
ABOUT US

With the assistance of adult volunteer leaders, our mission is to empower young people between
the ages of 14 and 24, providing a framework for self-development and enabling them to become
responsible, active citizens of South Africa.

Return to Contents
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M A I N TA R G E T A R E A S

OUR GUIDING PRINCIPLES

The President’s Award programme is promoted in three ways:

LEARNING FOR LIFE
Focusing on schools, tertiary institutions as well
as youth organisations.
Research findings indicate that 72% of The Award
participants are encouraged to do well in school and
are more confident to make informed decisions and
choices about their future.

INDIVIDUAL

BALANCED

N O N - CO M P E T I T I V E

PROGRESSIVE

ACHIEVABLE

I N S P I R AT I O N A L

V O LU N TA R Y

P E R S I ST E N C E

D E V E LO P M E N TA L

E N J OY A B L E

PHAKAMA
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Youth that participate in The Award through these
facilities are better equipped to lead successful
lives after being disengaged from institutional care.
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R E A DY
Targeting young offenders within correctional
facilities.
The Award complements the White Paper on
Corrections, it is used as a rehabilitation tool for
young offenders and significantly reduces the reoffending rate. Over 40 000 young offenders have
gone through The Award since 1994.

Return to Contents
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Community youth groups and residential child
care with specialised needs.
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PAT R O N
IN CHIEF

MEET THE TEAM

Modise Makhene
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Warren Clewlow
Trustee

Dr Frene Ginwala
Trustee

Brad Serebro
Trustee

“ South African youth are our future.
Vuyelwa Masangwana
Trustee

David Sand
Trustee

Nicola Jackson

Developing their potential is a top priority in our
country. One practical way is to develop this huge
reservoir of talent through their participation in The
President’s Award programme ”

Trustee

TPA’s Founding Patron-in-chief, Nelson Mandela

Adele Latchman

Felix Spies

Qhama Dyakala

Matthew Govender

Mandy Smith

Shani Stevens

Western Cape

Head of Operations

KwaZulu-Natal

Busi Mzandolo
Gauteng

Eastern Cape

Alfred Phiri

Limpopo, Mpumalanga &
Northwest Provinces

Photograph: Matthew Willman
Courtesy of the Nelson Mandela
Foundation
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CEO

Eastern Cape

A W A R D S TA F F
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MANAGEMENT

T R U ST E E S

Chairperson

Cyril Ramaphosa
President of South Africa
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S O M E K E Y STATS
The most inclusive, holistic youth development and
empowerment programme that is driving significant
change in our nation through the youth of South
Africa.

600
VOLUNTEERS

38 YRS

IN SOUTH AFRICA

8500+

97%
The President’s Award | Annual Report 2019/20

250K

12

SOUTH AFRICAN
AWARD HOLDERS
TO DATE

OUR
I M PA C T
Return to Contents

AWARD WINNERS
WOULD RECOMMEND
TPA TO THEIR PEERS

620K

1M

PARTICIPANTS
GLOBALLY

HOURS OF COMMUNITY
SERVICE PER YEAR

140
PARTICIPATING
COUNTRIES &
TERRITORIES

Return to Contents
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ACTIVE PARTICIPANTS
ANNUALLY

13

S O C I A L V A LU E R E S E A R C H
REPORT FINDINGS

Future Social Value

As part of this effort, the Foundation has worked with PriceWaterhouseCoopers in the UK to develop
an approach to measure the social value of The Award. This refers to the change created by The
Award for and through its key stakeholders in monetary terms.
Social value in The Award context refers to the value of change created by:
•
•
•

The participating youth (1800+ in 2019)
The adults involved in the delivery/support of The Award (700+ adults, 98 % of which are
volunteers)
Society as a whole.

Wellbeing benefits
for Award Holders
from increased
volunteering

Wellbeing benefits
for Award Holders
from increased
physical activity

Increased earnings
of Award Holders
from increased
physical activity

Wellbeing benefits
for Award Holders
from spending time
on skills

R2,554,057

R2,817,937

R1,054,968

R6,008,703

There is decades of anecdotal evidence that confirms that The Award makes an impact on young
people and their communities. In recent years, The Duke of Edinburgh’s International Award
Foundation has been working on developing robust, evidence based approaches to research and
evaluate The Award to demonstrate the impact and has been working with national partners to
implement these approaches across the world.

R14,840,220

A comprehensive research project was undertaken in South Africa, by a research team from The
Duke of Edinburgh’s International Award Foundation in 2020.

Value of participant
volunteer hours

This social value model and methodology represents an important step in The Award’s ambition
to strengthen measurement and reporting of their impact to ultimately improve its understanding
of the extent to which it meets its objectives; support the development of strategies to increase the
social value it creates; and to communicate its social impact in a compelling way to funders and
beneficiaries in order to open doors to new partnerships.

As a youth charity striving to give more young people each year access to a high quality, non-formal
education and learning experience, the research findings estimate that The Award in South Africa
created R8 million in social value in 2019, broken down as follows:
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Total impact on and
through adults

Improved
environmental impact

Improved physical health
and fitness

Improved mental health
and emotional
well-being

Reduced offending

Increased engagement
with charitable and
community causes

Total impact
on society

In addition to this, there is an estimated future social value created by The Award holders amounting
to a further R27 million (excluding the value created by the adult volunteers, due to a lack of data).
The rationale is that The Award creates certain habits and behaviours that may continue throughout
a person’s life.

Return to Contents

Improved employability
and earning potential.

Return to Contents

Increased social
cohesion
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Total impact on and
through Award Holders

R896,907

R2,370,540

R4,796,606

Social Value of The
Award in 2019

The President’s Award | Annual Report 2019/20

A W A R D I M PA C TS
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ABOUT THE PROGRAMME

PROGRAMME
OUTLINE:

B R O N Z E , S I LV E R &
GOLD AWARDS

“ The President’s Award programme challenges
youth on a physical, mental, and emotional level
to be extraordinary. It empowers and equips young
pupils, the future leaders of South Africa, with skills
that they can use on a daily basis as well as in the
workplace one day. ”
- Bianca van der Merwe
Award Leader -Maris Stella, Durban.

Return to Contents
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Using The Award framework and with the
support of adult volunteers, young people
develop their own bespoke programmes
in that they are able to choose from a wide
variety of activities, as they work towards
achieving their internationally recognized
Bronze, Silver & Gold Awards.
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S I LV E R A W A R D

Ages 14 – 25 years
Minimum 6 months completion period.

Ages 15 – 25 years
Minimum 6 months completion period for Bronze Award
holders (or 12 months).

4 Mandatory sections:

4 Mandatory sections:

VOLUNTARY SERVICE
appreciating the value of giving service to others

VOLUNTARY SERVICE
appreciating the value of giving service to others

At least 24 hours over 3 months

At least 48 hours over 6 months

PHYSICAL RECREATION
improving overall health and fitness

PHYSICAL RECREATION
improving overall health and fitness

Show regular effort and improvement in an activity of your choice over 3 months

Show regular effort and improvement in an activity of your choice over 6 months

SKILLS
developing personal interests and creativity

SKILLS
developing personal interests and creativity

Show regular effort and improvement in a skill of your choice over 3 months

Show regular effort and improvement in a skill of your choice over 6 months

ADVENTUROUS JOURNEY
prepare & train for self-sufficiency, self-reliance & exploration

ADVENTUROUS JOURNEY
prepare & train for self-sufficiency, self-reliance & exploration

Undertake a journey with a purpose:
• 2 days, 1 night
• Group of 4 peers
• Supervised & assessed
• 6+ hours of activity per day
• Accommodation in tents, trail huts or similar

Undertake a journey with a purpose:
• 3 days, 2 nights
• Group of 4 peers
• Supervised & assessed
• 7+ hours of activity per day
• Accommodation in tents, trail huts or similar

Either:
• WALK: 24km
• CYCLE: 80km
• HORSEBACK: 48km
• CANOE: 4hrs per day
• SAIL: 6hrs per day

Either:
• WALK: 48km
• CYCLE: 160km
• HORSEBACK: 96km
• CANOE: 5hrs per day
• SAIL: 7hrs per day

RESIDENTIAL PROJECT
broadening experience & appreciation of others and their culture

RESIDENTIAL PROJECT
broadening experience & appreciation of others and their culture

Not applicable for Bronze Award.

Not applicable for Silver Award.

All participants must complete an extra 3 months in either SERVICE, PHYSICAL RECREATION or
SKILL

Return to Contents

All participants must complete an extra 6 months in either SERVICE, PHYSICAL RECREATION or
SKILL

Return to Contents
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BRONZE AWARD

19

GOLD AWARD
Ages 16– 25 years
Minimum 12 months completion period for Silver Award
holders (or 18 months)

5 Mandatory sections:

GLOBAL AWARD ALUMNI NETWORK (GAAN)
All Award achievers over the age of 18 have the opportunity to join this network that provides access
to and ongoing networking opportunities with other Award holders in South Africa and globally.

“ We all know that our experience of The Award

At least 72 hours over 12 months

PHYSICAL RECREATION
improving overall health and fitness
Show regular effort and improvement in an activity of your choice over 12
months

SKILLS
developing personal interests and creativity
Show regular effort and improvement in a skill of your choice over 12 months

ADVENTUROUS JOURNEY
prepare & train for self-sufficiency, self-reliance & exploration

The President’s Award | Annual Report 2019/20

Undertake a journey with a purpose:
• 4 days, 3 nights
• Group of 4 peers
• Supervised & assessed
• 8+ hours of activity per day
• Accommodation in tents, trail huts or similar

All participants must complete an extra 6 months in either SERVICE, PHYSICAL RECREATION or
SKILL

20

Return to Contents

Either:
• WALK: 80km
• CYCLE: 225km
• HORSEBACK: 160km
• CANOE: 6hrs per day
• SAIL: 8hrs per day

HRH The Prince Edward, Earl of
Wessex KG GCVO
Chairman, The Duke of Edinburgh’s
International Award Foundation

“

My best memory of the Award programme
was the International Gold Event in South
Korea, where I connected with several Award
leaders from all over the world for 4 weeks.”
- Juliette Hunter, Award Alumni

RESIDENTIAL PROJECT
broadening experience & appreciation of others and their culture
Undertake a shared purposeful activity with people who are not your usual colleagues or
friends in an unfamiliar setting - 5 days, 4 nights.
Join the community on alumni.intaward.org

Return to Contents
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VOLUNTARY SERVICE
appreciating the value of giving service to others

has given us powerful memories (mostly good
ones!) and created strong friendships forged
through our common endeavours. It may also
have shaped our future, influenced our careers
and the choices we have made. Although we
have all been helped by The Award to develop
our own individuality and character, we all
share a unique bond; a bond which crosses
boundaries and generations. That, it seems
to me, is what makes the case for our alumni
association; it’s not only about the past or the
present, but also the future. Welcome to the
Global Award Alumni Network – life beyond
The Award and a whole new opportunity. ”

21

Giving is not just about making a donation, it’s
about making a difference.

22

OUR
DONORS
Return to Contents

DOE
International Projects
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We are so grateful to our donors for their generous
support and confidence in our work.
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MESSAGE FROM
THE CHAIRMAN
MODISE MAKHENE
At the outset, I must state that this has been a singularly difficult year for us as an organisation. Our
Chairman, Ms Rochelle Josiah passed away after an illness. Those who have known Rochelle over
the years will bear testimony to her dedication to The President’s Award. She served with diligence,
dedication and unrivalled passion.

IN LOVING
MEMORY OF

ROCHELLE
JOSIAH

Her tenure was a crusade, always exalting our purpose
as an organisation. She had a servant’s heart. Whenever
we were facing challenges which were seemingly
insurmountable, she would display a deep sense of
resolve and strength. She was never happier than when
beholding the happiness of others. She was equally
generous to a fault. On many occasions she would draw
from her personal resources and assist our cause when
the circumstances called for it.
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CHAIRMAN &
C E O R E P O RT

The year under review has been a challenging one for everyone. It has been characterised by
a tough operating environment. The scourge of the COVID pandemic has impacted negatively
on our efforts at fund raising. As a non-profit organisation which relies on funding as a source of
revenue, we have been severely affected by the budget cut-backs which are the order of the day
in this COVID environment. Notwithstanding our resilience as an organisation, we like many other
institutions have had to restructure and contain our costs in order to make up for the dislocated
revenue. The lock guidelines instituted by government and the negative impact on employment has
devastated the communities we serve. Our programmes have had to be curtailed thus affecting our
enrolments and associated fees. The management team, led by the CEO has been seized with the
task of reimagining the way we do things and how our future could look different in a sustainable
way. They have had to embrace agility by taking a proactive approach to decisions in an uncertain
environment. I know that they are equal to the task. With the rollout of vaccinations across the
country, we remain hopeful that a sense of new normalcy will prevail. Our sincere gratitude to all
those who support us financially.
I would like to thank my fellow Trustees who have served with diligence and have availed more of
their time in order to meet the extraordinary challenges that we face. As a Board of Trustees, we
could not do what we do without the key stakeholders who touch The President’s Award programme
in a special way: the government of South Africa both at national and provincial levels; our donors;
staff at the schools; the volunteer Award Leaders; parents and the participants themselves. It is an
honour and a privilege to serve you.

The President’s Award | Annual Report 2019/20
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We continue to draw strength from her as we face the relentless hardship inflicted upon us by the
COVID pandemic. We owe Rochelle a deep debt of gratitude for her leadership, courage and dignity.
We thank her family and loved ones for selflessly allowing her to serve as chairperson to The Award.
We know that the best of her lives on in all of them.

Modise Makhene

Return to Contents
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CEO’S
STAT E M E N T
ADELE LATCHMAN
The year 2020 has been a challenging year for the world at large
as brought upon us by the pandemic. However, through this time
of difficulty we still received ample support from our board, staff,
loyal funders, parents, Award leaders, the international office, and the African office. We would like
to extend our immense gratitude and appreciation for their kindness as we continue to face the
effects of the pandemic and embrace the “new norm”.
In our mission to empower young people between the ages of 14 and 24, we seek to challenge these
young minds to discover their purpose, develop their character and determine their future with
an ultimate goal of building a better South Africa for all. This is achieved through the provision of
a balanced non-competitive framework for self-development as this will enable them to become
responsible and active citizens with their communities.

As we continue to adapt to the new norm, the inclusion of technology-driven solutions has become
a key focus of the programme to ensure sustainability of The Award. Technology is key in economic
growth of countries and its inclusion into the programme will serve as a great foundation to equip
our youth with education, experience and knowledge to better development. It is therefore our duty
to create and maintain a platform as well as measures for continuous improvement and learning for
our participants. I quote the words of Franklin D. Roosevelt “We cannot always build a future for our
youth, but we can build our youth for the future.”

Adele Latchman
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These aforementioned issues hinder the programmes’ key strategic priorities such as increasing
the number of Award entrants, particularly in marginalised communities, improving the social
infrastructure of The Award and ensuring that The Award programme is sustainable. Our Award
Programme remains the most inclusive youth development programme in South Africa, enabling
the participation and collaboration of youth from correctional centres, community youth groups,
resourced and under resourced schools, tertiary institutions, and youth organisations such as
Scouts, Girl Guides, soccer leagues and so forth.

The President’s Award | Annual Report 2019/20
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Due to the pandemic, global recession, local socio-economic factors and reduced government
funding, vast pressure has been placed upon non-profit organisations as a result of limited resources
being available. As an organization we are deeply concerned that the global pandemic stimulated
inequality for our under resourced participants, increasing issues such as limited access to digital
infrastructure as well as resources meant to equip students with tools that are essential for their
academic programmes, along with the creation of a huge gap amongst private and public health
and academic institutions. Amongst these issues is a concerning increase in township violence and
the recruitment of youngsters into street gangs, which result in a rise of unemployment, the lack of
e ducation guidance outside of school activitie s, and pove rty, among othe r issue s.

As an organization, we have implemented tighter financial controls, to afford us the stabilization of
operations during this challenging period. Our objective is to continue to offer these participants
an opportunity of a lifetime, to embark on this life-altering programme to develop attributes of
responsibility, commitment, dedication, and the will to succeed.
The organisation had to restructure its staff compliment to ensure continuation. We downsized
and created a new structure whereby all our offices have been closed with each region having a
programme manager working from their residence and two administrators assisting the regions.
Felix Spies has a wealth of knowledge in the NGO sector to spearhead this small team as we strive to
continue generating a greater number of enrolments and support for the programme. We would like
to thank the team for their hard work and support during this trying time.

Return to Contents
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INTRODUCTION
What an exciting time to be alive.
Acknowledging and respecting the losses we have had to
endure as a country and the hardships that the COVID-19
pandemic has caused, we are also fortunate enough to live in
a time where innovation is the order of the day.

Felix Spies - Head of Operations

The President’s Award faced tremendous challenges during the COVID-19 pandemic and resulting
lockdowns. However, this allowed us to become more agile and innovative in our approach to
delivering The Award in South Africa.

28

“ The Programme is giving young

O P E R AT I O N S
R E P O RT
Return to Contents

people a platform to showcase
their talent and also gives them
opportunities to grow as young
leaders.
It broadens their minds and makes
them able to think out of the box
because of the experiences it
brings to their lives. ”
- Sindi Zamani, Award Leader

Return to Contents
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We have embarked on a journey of redefining how we support Award participants on their Award
journey by creating a support value chain for participants to access. By partnering with other
organizations who share the same fundamental beliefs as us, we are working towards creating shared
value for everyone involved. We are leveraging the proven impact that The Award has on Award
participants to generate more exposure, reach and impact. Furthermore, by working with other
organizations, we can support them in their goals while at the same time providing opportunities
for Award participants.

29

EASTERN CAPE REGIONAL
ACTIVITIES

KWAZULU-NATAL REGIONAL
ACTIVITIES

After forced remote working and adaptation to Zoom and Google
virtual meetings, site visits resumed in Grahamstown and East
London in 2020, a positive renewal of communication between
Award Leaders, participants and their parents.

The rate of Award completions in KZN slowed down due to all the
restrictions preventing community service activities. Travel and
monthly site visits to each of the Award Centres has recently resumed
to strengthen relationships and build new partnerships in the region.

Qhama Dyakala
Progamme Manager

Matthew Govender
Progamme Manager

Recent Activities
Recent Activities
Soup kitchen in Port
Alfred and Queenstown

•

Car wash services

•

Boxing Camp

•

Stationery collection
project

•

Toy donation drive at
Siyaphuhlisa Creche in

Two Gold and one Silver
Award recipients from
one of South Africa’s top
schools, Michaelhouse.
Maleeha Dawood from Two Bridges Academy receives her Bronze Award

GAUTENG REGIONAL
ACTIVITIES
Bronze participants 2-day Fire Fighting course in Port Alfred

The President’s Award | Annual Report 2019/20

•
Bronze and Silver Award ceremony held for all the schools in the Chris Hani
region

Grahamstown

30

Bi-monthly induction
sessions at Award Centres.

The financial stress faced by parents and restricted access to service
facilities, sports and school has seen a decrease in enrollments and slowdown of activities undertaken. Virtual training and meetings have been
the order of the day.

Busi Mzandolo
Progamme Manager

Recent Activities

Human Rights Day beach clean-up in Queenstown

Participants from Mfuzo Boxing Camp and Raphael Centre
with their hiking instructors at the start of their Bronze
Adventurous Journey

Return to Contents

•

New project with
Empowaworx

•

Award Leader training.
Zameer Dada launches his book

Return to Contents

Participants Ethan and Ronan doing
community service
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•

•

31

WESTERN CAPE REGIONAL
ACTIVITIES
An encouraging number of Award participants coming through local
schools which will serve them well as they go on to their tertiary
education. An ABCD Leadership Workshop was held for participants
to discuss the different aspects of The Award Programme and also to
explore personal attitudes, beliefs, choices and dreams (ABCD) as part of
their personal development.

LIMPOPO, MPUMALANGA AND
NORTHWEST PROVINCES
ACTIVITIES
Mandy Smith
Administrator

Creativity has been the order of the day to overcome the recent
challenges faced by all. There has been renewed focus on The Award
awareness and getting buy in from Principals and Heads of centres
which has resulted in encouraging growth in participants in the
Limpopo region, increased awareness and interest from local schools
and the municipality.

Alfred Phiri
Progamme Manager

Recent Activities
•

Bronze & Silver Award
Ceremony.
Congratulatory
remarks by the Minister of
Social Development, Shana
Fernandez and closing by
Councillor Zahid Badroodien,

Camps Bay High School
Bronze & Silver Adventurous Journey at Broedorstrom, North
West Province

Bronze & Silver Adventurous Journey completed at White
River

DA Youth Federal Chairperson
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Award Leader training and youth presentations

“

Youth engagement at Sabane Secondary School,
Mpumalanga

The components of the Award foster personal
growth and a positive mindset: taking responsibility
for one’s life and being prepared to embark on new
ventures; setting goals and seeing tasks through to
completion; perseverance; physical fitness; social
skills; social awareness; empathy; and a pride in
one’s achievements. ”
- Sandy Murray, Award Leader, Roedean School
Youth Career Expo
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St. Joseph’s Marist Band provided entertainment
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PA R T N E R W I T H U S
The President’s Award for Youth Empowerment is a registered Non-Profit Organization (NPO No.:
004-920) and registered as a Public Benefit Organisation (PBO No.: 93 0001 329) with a beneficiary
base consisting of 97% black South Africans.
We operate across all nine provinces of South Africa with youth award units in 42 of the 52 districts.
If you would like to participate in a specific municipal area, we can source a suitable community
where you can partner with us in running a programme and changing lives.

HELP US MAKE THE AWARD ACCESSIBLE TO ALL YOUNG PEOPLE IN SOUTH
AFRICA:
•

Become a corporate sponsor

•

Change a life by funding just one individual, or more

•

Any once off or monthly contributions very welcome

•

Partner with a unit (a school or children’s home) to help them through The Award

•

In kind service support to assist our NPO

HOW TO DONATE
DONATE ONLINE
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S U P P O RT O U R
WORK

DIRECT DEPOSIT
Bank: Nedbank Limited
Branch: Business Central Johannesburg
Branch Code: 128405
Account Number: 1284026795
Swift Code: NEDSZAJJ
Kindly write your name as the reference and email your details to
fs@presidentsaward.co.za
so that we can personally thank you for your generosity and supply you with the relevant
documentation

Thank you for your interest in partnering with us to offer the youth of South Africa a life
changing experience and to develop them into responsible South African citizens.
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Make a donation online by visiting our website:
https://presidentsaward.co.za/donate/
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GENERAL INFORMATION
Country of incorporation and
domicile

South Africa

Trustees

Dr Nelson Mandela

Founding Patron in Chief

Mr Cyril Ramaphosa

Patron in Chief
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Patron
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Chair

Mr David Sand

Acting Chair

Mr Warren Clewlow
Dr Frene Ginwala
Mr Modise Makhene
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Mr Brad Serebro
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Registered office
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Midrand, 1686
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Private Bag X81
Halfway House, 1685

Auditors

Deloitte & Touche - Registered Auditors

Trust registration number

T3829/96
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Ms Nicola Jackson
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TRUSTEES’ RESPONSIBILITIES AND
APPROVAL

INDEPENDENT AUDITOR’S REPORT

The trustees are required to maintain adequate accounting records and are responsible for the content and integrity
of the annual financial statements and related financial information included in this report. It is their responsibility
to ensure that the annual financial statements fairly present the state of affairs of the trust as at the end of the
financial year and the results of its operations and cash flows for the period then ended, in conformity with the basis
of accounting as described in note 2 to the annual financial statements.

Report on the Audit of the Financial Statements

The trustees acknowledge that they are ultimately responsible for the system of internal financial control established
by the trust and place considerable importance on maintaining a strong control environment. To enable the trustees
to meet these responsibilities, the trustees sets standards for internal control aimed at reducing the risk of error or
loss in a cost effective manner. The standards include the proper delegation of responsibilities within a clearly defined
framework, effective accounting procedures and adequate segregation of duties to ensure an acceptable level of
risk. These controls are monitored throughout the trust and all employees are required to maintain the highest
ethical standards in ensuring the trust’s business is conducted in a manner that in all reasonable circumstances is
above reproach. The focus of risk management in the trust is on identifying, assessing, managing and monitoring
all known forms of risk across the trust. While operating risk cannot be fully eliminated, the trust endeavours to
minimise it by ensuring that appropriate infrastructure, controls, systems and ethical behaviour are applied and
managed within predetermined procedures and constraints.

The President’s Award | Annual Report 2019/20

The trustees are of the opinion, based on the information and explanations given by management, that the system
of internal control provides reasonable assurance that the financial records may be relied on for the preparation of
the annual financial statements. However, any system of internal financial control can provide only reasonable, and
not absolute, assurance against material misstatement or loss.
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Disclaimer of Opinion
We were engaged to audit the financial statements of The President’s Award for Youth Empowerment Trust set out
on pages 43 to 49, which comprise the statement of financial position as at 31 December 2020, and the statement
of profit or loss and other comprehensive income, statement of changes in equity and statement of cash flows for
the year then ended, and notes to the financial statements, including a summary of significant accounting policies.
We do not express an opinion on the financial statements of The President’s Award for Youth Empowerment Trust.
Because of the significance of the matter described in the Basis for Disclaimer of Opinion section of our report, we
have not been able to obtain sufficient appropriate audit evidence to provide a basis for an audit opinion on these
financial statements.
Basis for Disclaimer of Opinion
In common with similar organisations, it is not feasible for the Foundation to institute accounting controls over cash
collections from donations prior to the initial entry of the collection in the accounting records. Accordingly, it was
impracticable for us to extend our examination beyond the receipts actually recorded.
The following matters were identified relating to the financial information for the year ended 31 December 2020.
Enrolment Fees
Management was unable to provide supporting documentation relating to enrolment fees. This resulted in us being
unable to verify the occurrence, classification and accuracy of the enrolment fees.
Emphasis of Matter

The trustees have reviewed the trust’s cash flow forecast for the year to 31 December 2021 and, in the light of this
review and the current financial position, They are satisfied that the trust has or has access to adequate resources
to continue in operational existence for the foreseeable future.

We draw your attention to Note 1 of the financial statements which states that the annual financial statements
have been prepared in accordance with entity specific basis of accounting and not International Financial Reporting
Standards. Our opinion is not modified in this regard.

The external auditors are responsible for independently auditing and reporting on the trust’s annual financial
statements. The annual financial statements have been examined by the trust’s external auditors and their report is
presented on page 39 - 40.

Other Matter – Reports Required by the Companies Act

The annual financial statements set out on pages 43 - 49, which have been prepared on the going concern basis,
were approved by the trustees on 25 November 2021 and were signed on its behalf by:

The annual financial statements include the Trustees’ Report as required by the Companies Act of South Africa. The
trustees are responsible for this other information.

Approval of annual financial statements
Private Bag X6
Gallo Manor 2052
South Africa

Trustee

Trustee

Deloitte & Touche
Registered Auditors
Audit & Assurance
Deloitte
5 Magwa Crescent
Waterfall City, Waterfall
Docex 10 Johannesburg
Tel: +27 (0)11 806 5000
www.deloitte.com

National Executive: *LL Bam Chief Executive Officer *TMM Jordan Deputy Chief Executive Officer; Clients & Industries *MJ Jarvis Chief Operating Officer *AF Mackie Audit & Assurance
*N Sing Risk Advisory DP Ndlovu Tax & Legal *MR Verster Consulting *JK Mazzocco People & Purpose MG Dicks Risk Independence & Legal *KL Hodson Financial Advisory *A Muraya
Responsible Business & Public Policy *R Redfearn Chair of the Board.

Trustee

A full list of partners and directors is available on request.
*Partner and Registered Auditor
B-BBEE rating: Level 1 contribution in terms of the DTI Generic Scorecard as per the amended Code of Good Practice.
Associate of Deloitte Africa, a Member of Deloitte Touche Tohmatsu Limited.

Thursday, 25 November 2021
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The annual financial statements are prepared in accordance with the basis of accounting as described in note 2
to the annual financial statements and are based upon appropriate accounting policies consistently applied and
supported by reasonable and prudent judgments and estimates.

TO THE TRUSTEES OF THE PRESIDENT’S AWARD FOR YOUTH EMPOWERMENT TRUST
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INDEPENDENT AUDITOR’S REPORT

PRACTITIONER’S COMPILATION REPORT

TO THE TRUSTEES OF THE PRESIDENT’S AWARD FOR YOUTH EMPOWERMENT TRUST

Responsibilities of the Trustees for the Annual Financial Statements
The trustees are responsible for the preparation and fair presentation of the financial statements in accordance
with the appropriate accounting standards and the requirements of the Companies Act of South Africa, and for such
internal control as the trustees determine is necessary to enable the preparation of financial statements that are free
from material misstatement, whether due to fraud or error.
In preparing the financial statements, the directors are responsible for assessing the Company’s ability to continue
as a going concern, disclosing, as applicable, matters related to going concern and using the going concern basis of
accounting unless the directors either intend to liquidate the Company or to cease operations, or have no realistic
alternative but to do so.
Auditor’s Responsibilities for the Audit of the Annual Financial Statements
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Our responsibility is to conduct an audit of the Company’s financial statements in accordance with International
Standards on Auditing and to issue an auditor’s report. However, because of the matter described in the Basis for
Disclaimer of Opinion section of our report, we were not able to obtain sufficient appropriate audit evidence to
provide a basis for an audit opinion on these financial statements.
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We are independent of the company in accordance with the sections 290 and 291 of the Independent Regulatory
Board for Auditors’ Code of Professional Conduct for Registered Auditors (Revised January 2018), parts 1 and 3 of
the Independent Regulatory Board for Auditors’ Code of Professional Conduct for Registered Auditors (Revised
November 2018) (together the IRBA Codes) and other independence requirements applicable to performing
audits of financial statements in South Africa. We have fulfilled our other ethical responsibilities, as applicable, in
accordance with the IRBA Codes and in accordance with other ethical requirements applicable to performing audits
in South Africa. The IRBA Codes are consistent with the corresponding sections of the International Ethics Standards
Board for Accountants’ Code of Ethics for Professional Accountants and the International Ethics Standards Board
for Accountants’ International Code of Ethics for Professional Accountants (including International Independence
Standards) respectively.

To the Management of The Presidents Award
I have compiled the annual financial statements of The Presidents Award, as set out on pages 43 - 49, based on
information you have provided. These annual financial statements comprise the statement of financial position of
The Presidents Award as at 31 December 2020, the statement of comprehensive income, statement of changes in
equity and statement of cash flows for the year then ended, and a summary of significant accounting policies and
other explanatory information.
I performed this compilation engagement in accordance with International Standard on Related Services 4410
(Revised), Compilation Engagements.
I have applied my expertise in accounting and financial reporting to assist you in the preparation and presentation
of these annual financial statements on the basis of accounting as described in note 2 to the annual financial
statements. I have complied with relevant ethical requirements, including principles of integrity, objectivity,
professional competence and due care.
These annual financial statements and the accuracy and completeness of the information used to compile them are
your responsibility.
Since a compilation engagement is not an assurance engagement, I am not required to verify the accuracy or
completeness of the information you provided to me to compile these annual financial statements. Accordingly, I do
not express an audit opinion or a review conclusion on whether these annual financial statements are prepared in
accordance with the basis of accounting as described in note 2 to the annual financial statements.

CL Richardson
Business Accountant in Practice (SA)
25 November 2021
Grahamstown

Pepper Grove Mall, Allen Street, Grahamstown 6139
PO Box 680, Grahamstown 6140
Telephone: +27 (0)46 622 3206
Fax: +27 (0)46 622 3209
Email: admin@businesssensenet.co.za
Website: www.businesssensenet.co.za

Deloitte & Touche
Registered Auditor
Per: Bester Greyling
Partner
22 November 2021

SAIBA membership number: BAP(SA)2520
SAIT membership number: 17463037
Tax practitioner number: PR0006749
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We have read the other information and, in doing so, considered whether the other information is materially
inconsistent with the financial statements or our knowledge obtained in the audit, or otherwise appears to be
materially misstated. However, due to the disclaimer of opinion in terms of the International Standard on Auditing
(ISA) 705 (Revised), Modifications to the Opinion in the Independent Auditor’s Report, we are unable to report
further on this other information.
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TRUSTEES’ REPORT
The trustees have pleasure in submitting their report on the annual financial statements of The Presidents Award
for the year ended 31 December 2020.
1. OBJECT OF THE TRUST

STATEMENT OF FINANCIAL POSITION AS AT 31
DECEMBER 2020
Figures in Rand

Note(s)

2020

2019

Trade and other receivables

4

5 608

3 725

Cash and cash equivalents

5

1 447 615

840 953

1 453 223

844 678

1 453 223

844 678

1 422 376

817 757

30 847

26 921

1 453 223

844 678

ASSETS

To provide and administer the trust fund, which is to be used exclusively to provide leadership, education and
training to young people within the Republic of South Africa in terms of the provisions of the President’s Award
programme.
2. REVIEW OF FINANCIAL RESULTS AND ACTIVITIES
The annual financial statements have been prepared in accordance with entity specific basis of accounting. The
accounting policies have been applied consistently compared to the prior year. Full details of the financial position,
results of operations and cash flows of the trust are set out in these annual financial statements.
3. EVENTS AFTER THE REPORTING PERIOD
The trustees are not aware of any material event which occurred after the reporting date and up to the date of this
report.
4. AUDITORS
Deloitte & Touche continued in office as auditors for the trust for 2020.

Current Assets

Total Assets

EQUITY AND LIABILITIES
Equity
Accumulated surplus
LIABILITIES
Current Liabilities
Trade and other payables

6

The President’s Award | Annual Report 2019/20

The President’s Award | Annual Report 2019/20

Total Equity and Liabilities
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STATEMENT OF COMPREHENSIVE INCOME
Figures in Rand

Note(s)

STATEMENT OF CHANGES IN EQUITY

2020

2019

Figures in Rand

Accumulated
surplus

Total equity

Donations received

3 139 254

4 048 669

Opening balance as previously reported

999 871

999 871

Enrolment fees

1 395 968

2 093 499

Balance at 01 January 2019 as restated

999 871

999 871

Gains on disposal of assets

-

16 000

Deficit for the year

(182 114)

(182 114)

Interest received

27 603

57 440

Balance at 01 January 2020

817 757

817 757

Sundry income

1 359 190

112 281

Surplus for the year

604 619

604 619

Transfer from Duke of Edinburgh South Africa Foundation

-

1 000 000

Balance at 31 December 2020

1 422 376

1 422 376

5 922 015

7 327 889

Accounting fees

222 000

222 000

Advertising and marketing

94 584

146 847

Audit fees

-

145 000

Bank charges

14 926

18 092

Cleaning and teas

13 998

44 386

Computer expenses

494 189

524 496

Courier and postage

3 506

6 173

Depreciation, amortisation and impairments

32 420

35 076

Fleet expenses

67 351

130 894

General expenses

3 165

4 361

Gold award ceremonies and other events

-

142 728

Human resources

142 107

28 262

Insurance

44 956

51 327

Legal expenses

4 455

-

Monitoring and evaluations

21 868

75 052

Office setup

21 253

17 039

Programme activity expenses

45 616

423 899

Programme material

47 134

74 524

Project expenses

1 916 817

2 916 347

Rent paid

96 335

664 124

Repairs and maintenance

4 290

4 237

Salaries and wages

1 922 767

1 560 731

Staff development

3 250

50 649

Stationery

4 455

23 315

Telephone and data

36 464

65 772

Training and training materials

3 032

8 812

Travel, subsistence and accommodation

56 458

125 860

5 317 396

7 510 003

604 619

(182 114)

INCOME

44

Surplus (deficit) for the year
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OPERATING EXPENSES
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STATEMENT OF CASH FLOWS
Figures in Rand

Note(s)

ACCOUNTING REPORT
2020

2019

1. BASIS OF PREPARATION AND SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

(104 779)

The annual financial statements have been prepared on a going concern basis in accordance with the accounting
policies as set out below. The annual financial statements have been prepared on the historical cost basis. They are
presented in South African Rands.

CASH FLOWS FROM OPERATING ACTIVITIES
Cash generated from (used in) operations

8

639 082

These accounting policies are consistent with the previous period.

CASH FLOWS FROM INVESTING ACTIVITIES
Purchase of property, plant and equipment

3

(32 420)

(35 076)

Sale of property, plant and equipment

3

-

16 000

Net cash from investing activities

(32 420)

(19 076)

Total cash movement for the year

606 662

(123 855)

Cash at the beginning of the year

840 953

964 808

1 447 615

840 953

Total cash at end of the year

5

1.1 PROPERTY, PLANT AND EQUIPMENT
Property, plant and equipment other than those purchased under installment sale agreements, are written off
income in the year of purchase or on the basis of payments made.
1.2 GRANTS AND ASSISTANCE
Expenditure on grants and assistance are accounted for as and when paid.
1.3 REVENUE
Income from grants, donations and other sundry revenue is brought to account as and when received or when
formal commitment has been obtained from the respective donor.
1.4 DESIGNATED FINANCIAL ASSISTANCE
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Donations received for designated projects are transferred to a Designated Projects Reserve Fund and brought to
account when the expenditure on that project is incurred.
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NOTES TO THE ANNUAL FINANCIAL
STATEMENTS
2. BASIS OF ACCOUNTING

6. TRADE AND OTHER PAYABLES

The annual financial statements are prepared in accordance with the entity specific basis of accounting and are
based upon appropriate accounting policies consistently applied and supported by reasonable and prudent
judgments and estimates.
3. PROPERTY, PLANT AND EQUIPMENT
2020

30 847

26 921

7. TAXATION
No provision has been made for 2020 tax as the trust is exempt from income tax in terms of section 10(1)(cN) of the
Income Tax Act

2019

Cost or
revaluation

Accumulated
depreciation

Carrying
Value

Cost or
revaluation

Accumulated
depreciation

Carrying
value

Furniture and fixtures

85 323

(85 323)

-

85 323

(85 323)

-

IT equipment

1 050 056

(1 050 056)

-

1 017 636

(1 017 636)

-

Motor vehicles

606 053

(606 053)

-

606 053

(606 053)

-

Office equipment

474 832

(474 832)

-

474 832

(474 832)

-

Total

2 216 264

(2 216 264)

-

2 183 844

(2 183 844)

-

8. CASH GENERATED FROM (USED IN) OPERATIONS
Surplus (deficit) before taxation

604 619

(182 114)

Depreciation and amortisation

32 420

35 076

Surplus on sale of assets

-

(16 000)

Trade and other receivables

(1 884)

44 603

Trade and other payables

3 927

13 656

639 082

(104 779)

Adjustments for:

Changes in working capital:

Reconciliation of property, plant and equipment - 2020

IT equipment

Trade payables

Opening balance

Additions

Depreciation

Closing balance

-

32 420

(32 420)

-
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Opening balance

Additions

Depreciation

Closing balance

Furniture and fixtures

-

19 172

(19 172)

-

IT equipment

-

352 681

(352 681)

-

-

371 853

(371 853)

-

Trade receivables

1 841

1 425

Deposits

3 767

2 300

5 608

3 725

Bank balances

235 402

537 649

Call account

1 210 403

302 800

Cash on hand

1 810

504

1 447 615

840 953
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Reconciliation of property, plant and equipment - 2019

4. TRADE AND OTHER RECEIVABLES

5. CASH AND CASH EQUIVALENTS
Cash and cash equivalents consist of:
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Physical Address:
Regus Office Space
Birchwood Court West Wing
43 Montrose Street
Vorna Valley
1686
Postal Address:
Postnet Suite 012, Private Bag X81, Halfway House, Midrand
Tel: 011 6557114
Email: info@presidentsaward.co.za
www. presidentsaward.co.za
Facebook | Instagram l Twitter

